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1. INTRODUCTION 
 

Albert Einstein used to say: "Most people would stop after finding the proverbial 

needle in a haystack. I'd keep looking to see if there are other needles "(Calaprice, 2012). So 

would the brilliant scientist describe curiosity, that human specific interactive feature, which is 

most often channeled towards basic needs. 

From this perspective, scientific research is established as a key pillar of the growth of 

welfare, the primary goal of modern society. 

The analysis and evaluation of scientific research, of its degree of development and 

adequacy is one of the components that ensure both the sustainability of research approaches 

and the incentive to increase the quality of research. 

In a competitive environment where, under the pressure of accelerated globalization, 

the fight for survival and supremacy in the market has taken the most aggressive forms, the 

organizations and especially their management is facing a multitude of problems that need to 

be solved in time and under optimal conditions. 

In these circumstances, in order to achieve the assumed objectives, the management 

of organizations is forced to give a series of answers to questions like: When? With what 

forces? Under what conditions? 

In most cases, a problem has several solutions, so management is constantly put in a 

position to choose the most advantageous one for the organization. 

The decision of the organization to participate in the establishment of a collaborative 

model specific to scientific research is the embodiment of the maturity of the management 

system of, reflected by voluntarily accepting the benefits but also the potential risks stemming 

from such a combination. 

 

1.1. Research objectives and methodology 

1.1.1. The general objective - is to develop a collaborative model of scientific research in 

institutions in the field of defense. 

1.1.2. Specific objectives 

The following specific objectives have been defined: 

 critical analysis of the research and development system specific to defense, 

considered relevant in terms of performance and capabilities to support the development and 

implementation of a collaborative model specific to this field; 

 identification of the key features of collaboration in scientific research; 

 identification of the stage of the development of cluster formation initiatives at 

European and national level; 

 identification of the appropriate modeling techniques for designing a collaborative 

model of research; 
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 developing a conceptual model specific to scientific research; 

 developing a set of performance indicators associated with activities specific to the 

collaborative model; 

 developing the documentation to support the governance and the risk management 

of the accomplished model; 

 model validation. 

1.1.3. Research methodology - methods, techniques and research tools used in this thesis 

were: 

 bibliographic research and analysis; 

 quantitative analysis of data; 

 investigation. 

1.2. Structure of the thesis. 

The thesis is divided into 12 chapters, as follows: 

Chapter 1 - provides the introduction into the research topic and presents the general 

and specific objectives of the research, as well as the methods and means to ensure the 

achievement of the objectives. 

Chapter 2 - critically analyzes the current state of development of scientific research in 

the field of defense. 

Chapter 3. - deals with the concept of collaboration in an original manner. The starting 

point is given by differentiating between cooperative collaboration. 

Chapter 4 - summarizes clarifications on the concept of cluster, its features and 

dimensions. 

Chapter 5. - analyzes and synthesizes the main techniques and tools of quality 

management. 

Chapter 6. - after having defined terms and concepts and after the presentation of 

classifications, the origin of new products, product life cycle and established models used in 

developing products and processes are presented and different ways of representing the 

processes are highlighted. 

Chapter 7 - analyzes and synthesizes key concepts and main techniques and types to 

approach modeling. 

Chapter 8 - presents the results drawn from the survey which aimed to analyze the 

manner in which the initiative to form a specific cluster for defense is perceived. 

Chapter 9 - includes the development of the collaborative model of scientific research 

institutions in the field of defense. 

Chapter 10. - analyzes and summarizes the main elements underlying the governance 

of the model. 

Chapter 11 - summarizes the methods of analysis and risk assessment of the 

elaborated collaborative model. 

Chapter 12 – presents the conclusions of the thesis contains a summary of the 

personal contributions and potential courses of action. 
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2. ASPECTS REGARDING THE ACTIVITY OF RESEARCH, DEVELOPMENT AND 
INNOVATION  

 
2.1. Overview and principles 

At the European Council in Lisbon in March 2000 was analyzed the competitiveness of 

scientific research in the European Union and a strategy was developed, whose goal established 

that the European economy would become, by 2010, "the most competitive and dynamic 

economy in the world, based on knowledge, capable of sustainable economic growth with 

more jobs and better and more social cohesion" (EurActiv, 2008). 

2.2. The taxonomy of the research, development and innovation activity 

Research and development includes (OG 57/2002): 

 fundamental research; 

 applied research; 

 technological development; 

 innovation. 

2.3. RDI entities in Romania; role, mission, structure and performance 

In essence, the national structure of R-D, includes: 

 NIRD sites; 

 Institute / research centers of the Romanian Academy; 

 Accredited public or private higher education institutions; 

 Institutes / RD centers of public or private companies; 

 Institutions / RD centers organized as public institutions; 

 International Centre for R-D; 

 Other institutions, public or private, that have as object RD. 

Their share in the national RD system is shown in the following table: 

Table 2.1. Share of R-D entities according to the area of coverage 

Type Number % 

Governmental performance sector 111 1,08% 

High education performance sector 108 1,05% 

Enterprise performance sector 9986 97,51% 

Private non-profit performance sector 30 0,29% 

Defense sector 6 0,06% 

(adapted from www.anelis.ro; Statistic annuity 2011) 

 

2.3.1. Role and missions of RDI in Romania  

Governmental performance sector - comprises: 

 NIRD sites coordinated by NASR;  

 NIRD sites coordinated by ministries;  

 Public institutions subordinated to NASR;  

 Public institutions under the Romanian Academy.  
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Higher education performance sector - "Higher education is organized in universities, research 

academies, institutes, higher education schools and other such state, private or confessional 

institutions, " (Law no. 1/2011). 

Business performance sector – the core of this sector consists of private companies, and for 

some of them RDI is the main activity. 

Private non-profit performance sector – the RD activity of these entities can be a punctual or 

conjunctural objective thereof. 

2.3.3. Performance CDI entities in Romania 

The following table presents quantified data of the types of scientific products of the 

institutions of higher education in Romania, taking part in national exercise "classification and 

ranking of universities curricula": 

 

Table 2.3. Total number of articles/types of articles according to universities (between 2006-
2010) 

Product 
type 

ISI a ISI b ISI c ISI d BDI 

Total 15.377,12 50.048,16 465,43 14.452,76 53.665,57 

(source: http://uefiscdi.gov.ro/articole/2535/Clasificare-universitati-si-ierarhizare-programe-de-

studii.html) 

2.4. Scientific research in the field of defense 

2.4.1. Scientific research in the field of defense specific to NATO and UE 

All activities specific to research and technology developed at NATO level are 

circumscribed to the NATO Defense Planning Process (NDPP), the process by which NATO 

identifies capabilities and promotes their development and acquisition by allies, so that it can 

fulfill its security and defense objectives. The steps of this process are shown in Figure 2.13. 

 
Figure 2.13. NATO Defense Planning Process 

(adapted from http://www.nato.int/cps/en/natolive/topics_49202.htm) 
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The Agency for Science and Technology (STO) works at NATO level, from an 

institutional perspective.  

At EU level, the European Defense Agency (EDA), subject to the European Union 

Council, is the institution that fulfills four main functions in the RD direction, namely: 

 developing defense capabilities; 

 armaments cooperation; 

 industrial and technological base and European military defense equipment market; 

 promoting cooperation for research and technology. 

2.4.2. Romanian scientific research in the field of defense 
The RD system of the MoD consists of: 
a) military higher education institutions of the three categories of military forces, Land, 

Air and Navy; 
b) military higher educational institutions subordinated to the minister and / or 

coordinated by certain departments; 
c) Research Agency for Military Equipment and Technologies Bucharest, subordinating 

military research centers; 
d) Medical - Military Scientific Research Centre – subordinated to the Medical 

Directorate of the MoD. 

2.5. Funding scientific research activities 

2.5.1. Domains of scientific research funded in Romania  

In Romania, RDI is founded and funded based on programs, which explain the research areas. 

2.5.2. Domains of scientific research funded through UE Framework Program 7 

The Framework Program for Research and Technological Development 7 abbreviated 

FP7, represents the EU's main instrument for funding research in Europe, which ran between 

2007 to 2013. 

2.5.3. Modalities of funding scientific research: 

 self-financing - specific, most often, to multinationals; 

 medium and long term bank loans; 

 leasing; 

 factoring; 

 budget financing through research programs and university grants. 2.5.2.  

2.5.4. Modalities of funding R - D activities specific to the field of defense 

Basically, the funding of RD is made from the state budget through two main channels, 

namely: the Ministry of National Education, through subordinated specialized institutions and 

the Ministry of Defense. 

Military higher education institutions receive funding for the RD activities, based on 

competition, through PN II projects. 
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3. ASPECTS REGARDING THE COLLABORATION IN THE ACTIVITY OF RESEARCH-

DEVELOPMENT 

3.1. Introduction 

Bibliometric studies are published evidence of research - most often documents and 

reports, patents and agreements are considered indicators of trends and processes. Co-author 

is commonly used as an indicator of cooperation. 

3.2. Approaches to collaboration 

Collaboration is considered to be a "common creative process that allows 

organizations to have other forms of organization, but involve the conduct of a joint, activity, 

developing concepts and innovative products" (Podean, 2011). 

Collaboration is often confused with cooperation because many people fail to 

distinguish between the two terms and, therefore, we will specify the key terms of 

collaboration (Camarinha-Matos & Afsarmanesh, 2008): 

1. Communication – the starting point in any process of collaboration representing the 

mutually beneficial exchange of information; 

2. Coordination refers to people, activities and resources management; 

3. Cooperation is a subset, since collaboration is a process that requires members to 

exchange information and to adapt their activities and to share resources to achieve consistent 

objectives. 

3.3. Manifestation media of collaboration: 

 Arts; 

 Sports; 

 Business; 

 Education; 

 Economics. 

3.4. Dimensions of collaboration within the organization - key dimensions of collaboration 

depend on the organizational variables specific to each type of entity. These variables include: 

division of labor, scientific management system, the degree of formalization (including 

administrative contracts) and the hierarchical decision-making system. 

3.5. Levels and forms of collaboration 

The levels of both inter and intra collaboration are summarized in Table 3.1. 

Table 3.1. Levels of inter and intra collaboration  

 Intra- Inter- 

Individual - Between individuals 

Research 

group/team 

Between individuals belonging to the 

same research group 

Between groups (from the same 

department) 

Department 
Between individuals or groups in the 

same department  

Between departments (from the 

same institution) 
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Institution 
Between individuals or departments in 

the same institution 
Between institutions 

Sectorial Between  
Between institutions in different 

sectors 

National 
Between institutions in the same 

country 

Between institutions in different 

countries 

(source Katz & Martin, 1997 ) 

3.6. Types of collaboration 
 Bureaucratic collaboration - is characterized by: hierarchical authority, the 

existence of written rules and regulations, formalized responsibilities and a specialized division 
of labor "(Weber, 1978). 

 Semi-guided collaboration - is formally organized, has highly differentiated 
structures that serve the same purpose. 

 Non-specialized collaboration - is complementary to semi-guided collaboration. 
Non-specialized collaboration displays less formalization and differentiation between the tasks 
of its members than bureaucratic or semi-guided collaboration. 

 Participatory collaboration – the manner in which decisions are made has a 
strongly participative and consensual character, the organizational structure is established 
through verbal agreements or memoranda, and the levels of authority have only few internal 
decision-making structures. 
3.7. Factors associated to collaboration in research 
3.7.1. Motivation of collaboration in research 

Specialized literature presents several reasons for collaboration in scientific research, 
including "access to expertise, access to tools, cross-disciplinary fertilization, improved access 
to funds, obtaining prestige and visibility, obtaining silent knowledge about technique, pooling 
knowledge to solve large and complex problems, increasing productivity, education, increasing 
specialization of science, entertainment and recreation" (Melin, 2000; Katz & Martin, 1997; 
Bozeman & Corley, 2004; Rafols & Meyer, 2007). 
3.7.2. Dependent variables of collaboration in research 
3.7.2.1. Collaboration in disciplinary and interdisciplinary research 

Qin et al. (1997) define interdisciplinary research as "the integration of disciplines in a 
research environment." 

Disciplinary collaboration is defined as "the collaboration between scientists of the 
same discipline in order to produce new knowledge" (van Rijnsoever & Hessels, 2011). 
3.7.2.2. Academic positioning - a promotion in academic rank can be perceived by the 
researcher as a reward for his success in research. 
3.7.3. Independent variables of collaboration in research - are used to predict dependent 
variables and, we consider relevant for our research efforts the global innovative capacity (as 
personality trait), work experience, dynamic of the scientific domain, scientific disciplines and 
the gender gap. 
3.8. Researchers vs. Collaborators 

The legislation of each state clearly mentions who has research fellowship and how to 
get professional ranks and functions in R & D activity. 
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4. CLUSTER-TYPE INITIATIVES 

 

4.1. Introduction  

Clusters are now the subject of a whole series of documents issued by national and 

international organizations (OECD, 2005, 2010, European Commission, 2008) and based on 

accumulated experience, the authorities promote the idea that "clusters increase 

competitiveness, specializes employment, and develop companies and regional economies 

"(Dan, 2012). 

4.2. Collaborative Concepts: Industrial park. Scientific and Technological Park. Corporate 

networks. Cluster.  

 The industrial park represents a delimited area in which take place activities in the 

economic, industrial production and services, of capitalizing on scientific research and / or 

technological development in specific facilities, to harness human and material potential of the 

area. 

 Scientific and technological parks develop a privileged relationship between 

universities and innovative companies, constituting a starting point for technology transfer and 

the development of potential clusters. 

 Corporate networks are a form of cooperation between legally independent firms, 

but with common economic interests, that are geographically dispersed. 

 Clusters are "geographic concentrations of interconnected companies and 

institutions, which manifests in a particular field. Clusters include a group of related industries 

and other organizational entities important from the point of view of competition" (Porter, 

1998). 

4.3. Emergence and evolution of clusters 

Studies have shown that this type of congestion may occur: 

a) as exploitation of a strategic natural site; 

b) as exploitation of reserves of resources, including specialized professional skills; 

c) close to research institutes with an exceptional track record; 

d) in areas with well-developed infrastructure; 

e) in response to urgent local needs; 

f) or as a result of the activities of one or more successful companies. 

4.4. Specific characteristics of clusters 

 Dimension - is a parameter that is influenced by numerous factors: age of the 

cluster, the type of market in which it operates, the aspiration of the entrepreneurship 

involved, the specificity of the business etc. 

 The geographical delimitation - is still an extremely variable feature from one 

cluster to another. A cluster may include areas from different countries, as such agglomerations 

occur regardless of political borders between states. 
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 Component companies and their relations - some clusters can be dominated by 

small firms that subcontract mutual activities. In other cases, subcontracting systems may 

develop around one or more larger contractors. 

 Business relations outside the cluster - depending on the degree of maturity, that 

some of the firms in the cluster may be dependent on external companies regarding the 

sourcing of raw materials, domestic marketing and the export of finished products. 

 Cluster competition – the competitive activities of an economy are not evenly 

distributed within it. Usually, they are connected vertically (buyer / supplier relations) or 

horizontally (using the same technologies, channels, customers, community) and, not 

infrequently, these activities tend and focus on space, creating clusters. 

 Innovation and technology - simultaneous collaborative and competitive relations 

that characterize the relations between companies of the same cluster contribute significantly 

to creating optimal conditions for innovation and to keeping alive the interest in self-

improvement and renewal. 

4.5. Composition of clusters 

The main actors that contribute to the formation of clusters are shown in Figure 4.2. 

However, experience has shown that, in Romania, the three natural partners of the 

model "Triple Helix" do not cooperate. Under these circumstances, it is necessary to adapt and 

transform it into a "Four clover" model (Figure 4.3) (Coşniţă 2007). 

 

 
 

Figure 4.2. Triple Helix 
(adapted from: Etzkowitz, 2002) 

 
Figure 4.3. Four Clover Model 
(adapted from Coşniţă, 2007) 

4.6. Prerequisites for innovative clusters 

The prerequisites for a successful innovative cluster are (Min. Ind, 2010): 

 trust between members; 

 voluntary participation; 

 existence of a "critical mass" 

 complementary activities and companies; 

 interconnection through a common interest; 

 demonstrated complementary existing skills; 
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 joint development strategy; 

 ensuring independence for each member; 

 dynamic and open cooperation; 

 participants remain competitors in all respects; 

 management is ensured by clearly defined structure; 

 clear benefits for all members. 

4.7. Benefits of clusters 

The benefits of a company belonging to an innovative cluster are: 

 increasing competitiveness and employment rate of labor by interconnecting 

people, skills, competencies and knowledge; 

 increased efficiency because it is easier to work in a network with customers and 

suppliers; 

 stimulating innovation, as customer interaction creates new ideas and greater 

pressure on innovation; 

 reducing constraints for SMEs by large companies; 

 increasing opportunities for internationalization of SMEs; 

 chance of success for start-ups and spin-offs; 

 the capacity to influence educational profiles in order to meet the requirements of 

the company in terms of qualified human resource. 

4.8. Objectives of cluster formation initiatives 

The objectives of the training initiatives clusters can be classified into six groups: 

a. research and networking; 

b. political action; 

c. commercial cooperation; 

d. education and training; 

e. innovation and technology; 

f. cluster expansion. 

4.9. Types of cluster 

The main types of clusters are presented in the following table: 

 

Table 4.2. Types of clusters 

Author Cluster type 

Markusen (1996) 

Marshalien (Network) 
Hub and Spoke  
Satellite 
Institutional or state anchored cluster  

Gordon and McCann (2000) 
Authentic agglomerations 
Industrial 
Centered on social networks 
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Porter (2003), 
Based on US examples 
 

Resource dependent industries 
Local industries 
Transactional industries 

OECD (2007) 
Scientifically founded 
Traditional 

Hermans, Castiaux, Dejardin, and 
Lucas (2010) 

Regional 
Global 

Simmie & Hart (1999) based on the 
concept of Local Production Network 
Paradigm (LPNP) 
 

Cohesive Clusters 
New Industrial Districts 
Innovative Milieux 
Proximity Clusters 

(source: Tanţău et al., 2011) 

 

4.10. Collaborative models for clusters 

Cluster collaborative relations model - presents a simplified schemata of three main 

factors that have a significant impact on cluster specific collaborative relationships: 

 cluster management; 

 the reason of cooperation; 

 the dominant organization within the cluster. 

The organizational performance model - is based on the intensity and diversity of 

competition by means of cooperation relations between enterprises (e.g. the cooperation with 

customers and suppliers within the cluster). 

Public cluster cooperation model – the coordinating structure of a public cluster is 

defined by a set of responsibilities assigned to various institutions in the process of shaping the 

policy of the cluster. 

Cluster life cycle model - by analogy with the model of the product lifecycle, 

Sonderegger, and Taube (2010) conducted a life-cycle model of clusters (Figure 4.13). 

 
Figure 4.13. Cluster life cycle model 

(adapted from Sonderegger & Taube, 2010) 
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4.11. Cluster policies and strategies 

 Cluster policies - are defined as specific government efforts to support clusters. 

There are three types of cluster policies (Dan, 2012): 

 facilitation policies; 

 frame policies; 

 development policies. 

 National and regional strategies to support clusters 

 National Strategy for Research, Development and Innovation 2014-2020; 

 National Strategy for Romania’s Sustainable Development; 

 Regional development strategies. 

4.12. Modalities to promote clusters 

 Framework Program 7 (FP7) - promotes cooperation between clusters in the 

CAPACITIES program, Regions of Knowledge section. 

 Structural funds, through: 

 Operational Sectoral Program Increase of Economic Competitiveness (SOPIEC); 

 European Territorial Cooperation Programs. 

4.13. Cluster situation in Romania  

The geographical distribution of clusters in Romania is presented in figure 4.14. 

 
Figure 4.14. The geographical distribution of clusters  

(source: http://www.minind.ro/reindustrializare/pdf/parcuri_industriale_si_clustere.pdf) 

4.14. Cluster situation at European level 

Their geographical distribution is presented in the following figure: 

 
Figure 4.15. The geographical distribution of clusters at the level of the European Union  

(source: http://www.clustercollaboration.eu/map) 
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5. CLASSICAL AND MODERN INSTRUMENTS OF QUALITY 
MANAGEMENT 

 

5.1. Classical methods of quality management 

 The flow chart - method of describing processes - is the most commonly used 

method for the graphical representation of the stages in a process.  

 The tabular flow chart - allows for the immediate observation of the flow of the 

process, the compartments involved in the process as well as the nature of each contribution 

(ZERBES, 2011).  

 The cause effect diagram - is used to identify and visualize potential causes that can 

lead to an effect (problems) and the representation of the relations between the possible 

causes of a problem.  

 The PARETO diagram - is a graphical tool used to identify priorities for several 

variables or factors, based on the distribution of various effects or causes, ranked from the 

most frequent to the least frequent.  

 Check sheets - simple forms for data collection specifically designed for a quick 

interpretation of the results.  

 Histogram - is a graphic bar form of simple values, measured and distributed 

according to frequencies of emergence.   

 The dispersion diagram - is a two-dimensional graphical representation of the 

relationship between two variables. This chart helps to assess the nature and degree of the 

relationship between the chosen variables. 

 Control charts - are a presentation of the performance of a process over time, 

arranged to highlight the variation process. 

5.2. Modern methods of quality management 

 Quality Function Deployment (QFD) – meets customer requirements and offers the 

manufacturer or service provider the possibility to design a market-oriented product or service 

(Chen Ja, Jo Chen, 2002). 

 FMEA method - Failure Mode and Effects Analysis - is an analytical method used for 

systematically identifying potential failures after design, manufacture or assembly of a process 

or service (Lobonț, 2010). 

 5 S method - is a process of systematic improvement used to eliminate losses at the 

workplace through a better organization, visual communication and general cleaning (Lobonț, 

2010).  
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6. DEVELOPMENT OF PRODUCTS AND PROCESSES 

 

6.1. Development of products 

6.1.1. The origin of new products 

New products are the materialization of creativity and of the innovative capacity 

exhibited by large or small firms, by newly entrant entrepreneurs and other businesses that 

operate in various fields of production of goods and services, or their distribution and 

commercialization (Mitran, 2007). 

6.1.2. Product life cycle 

The life cycle of the product can be defined as the sequence of steps which a product 

undergoes, from its launch to the disappearance from the market 6.2. (Brîndaşu, Cernuşcă, 

2001).  

6.2. Process Development 

The process is "a succession of operations, states or phenomena by which a work is 

achieved, or a transformation occurs; evolution, development, deployment; action". 

6.2.1 Types of processes 

Business processes are classified into three broad categories, namely: 

 processes that convert external constraints into internal constraints (processes 

which determine the direction of development). 

 processes that gather and prepare the necessary resources 

 processes that use resources to produce results (Lobonţ, 2002). 

6.2.2 Design of processes 

The design of processes is considered to be the defining work of the concrete means 

that will be used by performers to achieve product quality objectives. 

6.2.3. Process representation modalities 

The main ways of representing the processes are: 

 Written representation; 

 Tabular representation; 

 Process development map; 

 Process development plan; 

 Flowcharts; 

 Tabular flowcharts; 

 “Succession structure” method; 

 Structural analysis and design technique (SADT); 

 IDEF method (Integrated Definition). 
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7. PROCESS MODELING 

7.1. Concept and advantages 

The model is defined as the simplified representation of a process or system (NODEX 

2002). 

Using models presents a number of advantages, among which: 

 the possibility of testing the sensitive points of the system; 

 introducing speed changes; 

 the ease of testing changes against the real system model; 

 lower costs for the experiments on a model as compared to a real system. 

7.2. Aim of modeling 

Making a model is subject to contrary requirements to be met in a balanced manner. 

On the one hand, the model must be simple enough to be a representation of the real system 

with some degree of abstraction, and on the other hand, it should be a fairly faithful 

representation of the system it models. 

7.3. Typology of models 

In terms of typology, models can be: 

 iconic; 

 symbolic or mathematical: 

 analytical models; 

 numerical models: 

 continuous models; 

 discontinuous models. 

7.4. Modeling techniques  

However, these techniques can be divided into two main categories: 

 static modeling; 

 dynamic modeling 

7.5. Types of approaches for process modeling 

The following table presents the main characteristics of process modeling approaches: 

Table 7.2. Types of approaching modeling techniques 

Approach Characteristics 

up-bottom approach  
The model of the process is built downwards, to the desired 

degree of detail. 

bottom-up approach It is a reverse method to approach a process.  

mixed approach  
There are several mixed approaches between the two 

approaches mentioned above.  

vertical approach  
The processes are deconstructed vertically, according to 

successive stages  

stage approach  Similar to the above approach  

horizontal approach  
The processes are deconstructed horizontally, in several 

different variants.  

Pareto principle 80% of a problem can be explained by 20% of its causes  

(adapted from: Lobonţ, 2002; Zerbeş, 2011) 
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8. RESEARCH ON ACHIEVING A COLLBORATIVE MODEL OF SCIENTIFIC RESEARCH 

IN DEFENSE INSTITUTIONS 

 

The initiative of forming a cluster can be defined as the organized effort to increase the 

growth and competitiveness of a cluster in a region, action involving a group of firms, central / 

local governments and academia / research. 

8.1. The overall objective of this exercise is to analyze how is perceived an initiative of forming 

a collaborative model of scientific research in institutions in the field of defense, which would 

be its main coordinates, quantitative and qualitative capabilities, as well as to identify potential 

members. 

8.2. Research objectives: 

 to establish the degree of familiarity with the concept of cluster; 

 to assess perceptions of the desirability and necessity of a specific cluster for 

defense; 

 to identify the capabilities of human, technical and financial capabilities of the 

potential members who may participate in the formation of a collaborative cluster model; 

 to assess the contribution that different types of entities may have under cluster 

training initiatives; 

 to identify the main issues faced by cluster training initiatives; 

 to outline the minimum requirements under clusters training initiatives. 

8.3. Work hypotheses: 

1. Familiarity with the concept of cluster and implicitly, knowledge of its characteristics 

and benefits of clustering, which can have a decisive role in the initiatives of cluster formation. 

2. Higher education institutions are one of the main pillars of the collaborative cluster 

model. 

3. A consistent legislation in the field can directly influence the number of cluster 

training initiatives. 

4. Creating a specific cluster for defense is a necessity for the national economy and 

also to revitalize the defense industry. 

8.4. Universe of population - consists of four types of cluster specific entities, namely: 

 civilian universities and military institutions of higher education and civil and 

military research centers; 

 economic agents in the sector of the defense industry as well as operators in the 

civilian industry, whose products / services provided are related to defense; 

 central and local government authorities; 

 NGOs, agencies and consultancies. 

8.5. Sampling - we opted for a non-probabilistic sampling based on a predefined goal. 
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8.6. The method – the survey. The data collected by this method will be used to check all the 

assumptions. 

8.7. Tool of inquiry - we felt that the tool that best suited our goals is the questionnaire. 

8.8. Interpretation of results 

Of the 30 entities selected to participate in this study, 12 of them (representing 40% of 

the sample) responded positively to the invitation. The types of entities and their share are 

shown in Figure 8.3. 

 
Figure 8.3. Types of entities participating in the study and their share 

Referring to the familiarity with the concept of cluster (item no. 9), almost 60% of the 
respondents said they were familiar with this concept (Figure 8.9.). 

 

 
Figure 8.9. Familiarity with the concept of cluster 

 

In what regards the issues experienced by clusters training initiatives (item no. 19), the 
main problem identified by the respondents was the lack of legislation, as it can be observed in 
the following figure: 
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Figure 8.18. Main problems of the cluster formation initiatives 

The deficiency of qualified human resources is the second problem, as reported by 
respondents representing business and education. Indeed, attracting skilled human resources is 
a problem of the whole society, but it should not be ignored that such a project can provide the 
specialized resources needed by each entity. Next, with an equal share, are the reduced number 
of institutions that are actually involved, miscommunication or lack thereof and the lack of 
interest. This last problem can be easily associated with the other two issues, namely the 
ignorance of the potential beneficiaries and the lack of confidence of the companies. This can be 
attributed to a lack of organizational culture related to cooperation, on account of 
misunderstanding or rather the lack of awareness of the benefits of collaboration. We must 
point out that these latter issues were raised by entities that admitted they are not familiar 
with the concept of cluster, and, due to this, we believe that these answers must not be taken 
for granted. 

One of the aims of the study was to determine the capabilities of the entities to assist in 
the formation of clusters. When asked which attributes (in terms of strengths and weaknesses) 
characterize the source entities, the respondents offered the following answers, illustrated in 
Figure 8.23. 

Thus, all respondents indicated highly qualified human resources as a strong point, and 
this in the context in which the question of the problems faced by cluster training initiatives 
(item no. 19), this was considered the second major issue experienced by entities, and 
implicitly, by these initiatives. On the second and third place was Strong Brand and 
Organization management and Organization experience with 92% and Service and product 
quality with 83%. As a weakness, Financial resources were indicated with 58%, followed by 
Access to distribution channels, market share, Dependence on external suppliers and Changes in 
economic indicators. 
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Figure 8.23. Strengths and weaknesses of the potential members 

 
Centralizing the data that highlights the need for a specific cluster for defense (figure 

8.24.) led to an expected response, namely that two-thirds of the respondents consider it is 
necessary to achieve such a cluster. 

 

 
Figure 8.24. The need for a specific cluster in the field of defense 

8.9. Conclusions 

We believe that the hypotheses of our study were validated survey by the responses 
provided by the representatives of the entities that participated in this study. 
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Most respondents are familiar with the concept of cluster, and some of them are 
members of such associations. Overwhelmingly, the respondents indicated as main contributor 
the universities, which are both regarded as having the primary responsibility in supporting and 
cluster training initiatives, in a percentage of 19%. This, in conjunction with the fact that the 
respondents indicated that in a share of 67%, these collaborations aimed at activities specific to 
the RD, certifies the potential and expertise of these entities and their ability to conduct a wide 
range of activities. 

9. COLLABORATIVE MODEL OF SCIENTIFIC RESEARCH IN DEFENSE INSTITUTIONS 

 

9.1. Developing a collaborative model of scientific research in defense institutions using the 

IDEF0 method 

Developing a collaborative model of research in defense institutions using the IDEF0 

method constitutes a symbolic representation of the system and of all the elements contained 

by it.   

The adopted model highlights the stages and activities comprised by it, the input data, 

the control elements, the mechanisms that govern the system and finally the output data.  

The elaborated conceptual model (A0) is presented in figure 9.1. 

 
Figure 9.1. Collaborative model of the scientific research in defense institutions - Romanian Defense 

Cluster 

The purpose of elaborating this model is to develop generic systems that could be 

used, mainly, for developing capabilities of scientific research and production specific to 

defense entities, and, secondly, for the increase of competition and employment , by 

interconnecting people, abilities, skills and knowledge.  

The objective of this model is made up by the integration of the different entities in a 

collaborative model specific to scientific defense in the institutions in the field. 

In order to develop the conceptual model, the iGrafx 2013 v.15.0. soft was used. The 
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following figure presents the menu of the application and the main stages/phases, sequentially:  

 
Figure 9.2. Deconstruction of the stages within the application  

The first level is presented in detail in figure 9.3, showing the main stage of the collaborative 

model.  
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adapting the business model

 
Figure 9.3. RDC collaborative model. Stages 
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Each of these stages / phases have been addressed as processes and broken down into 

individually modeled sub-processes. 

The exploratory phase involves identifying and evaluating the potential of the cluster 

and of the cooperation groups. At this stage local opportunities are identified in order to use 

them to attract local resources or other factors. 

In the first instance, the activation phase involves recruitment of members and 

corporations. Once the local leaders have been appointed and launched, it is required to attract 

a large number of partners bound in the cluster through a cooperation agreement. 

The objectives and the strategy of the cluster are defined during the structure stage. At 

the same time, the necessary human and financial resources needed for a specified period are 

provided. The cluster begins to have a profile that is promoted through regional policy. 

During the growth stage, and along the expansion of the network, comes the growth 

of the importance of its configuration in terms of organizational and human resources. 

Particular attention is given to the selection of the network actors, especially in promoting the 

innovation process. During the growth stage, innovative companies begin to create a cluster 

innovation system. 

The integration phase can be seen as the critical point of the life cycle of the clusters, 

when the businesses inside the cluster have the advantage of higher flexibility and openness to 

new than in a hierarchical organization. Therefore, the cluster businesses can react in time to 

the changes in the economic environment and can make the leap into a new growth phase. 

The restructuring phase marks a radical change for the cluster. The regression 

phenomenon of the cluster can occur, which may be due to the relocation of the actors 

representing the core of the cluster to better regions in terms of cost or as a result of economic 

events that have major effects, such as wars or crises. 

There is also possible to affiliate to other collaborative forms in order to be able to 

adapt to market changes. 

9.2. Representation of the collaborative model of scientific research in defense institutions 

using the tabular flowchart 

In order to have a better overview on the phases, activities and processes taking place 

in the developed conceptual model, it is highlighted using the tabular flow diagram. In making 

the tabular flow diagram and in order to highlight the contribution of each of the potential 

members of the collaborative cluster model, we opted for the PDCA cycle as it provides a 

framework for improving a process or a system (Niţu, 2006). 

9.3. Matrix model of the stages and activities of the collaborative model of scientific research 

in defense institutions  

The matrix model offers the possibility of highlighting all the activities subsumed under 

each of the life stages of the collaborative model specific to defense. Each object corresponds 

to an activity and an indicator of performance, in order to provide visibility of the activities, 

enabling decision-makers to take action as to achieve objectives. The final version of the matrix 

model is presented in the section for model testing and validation. 
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9.4. Mathematic model of the stages and activities of the collaborative model of scientific 

research in defense institutions  

Starting from the matrix of the collaborative model, this model can be expressed 

mathematically in the following format: 
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where: 

RDCI - is the global indicator of the Romanian Cluster of Defense (RCD)  

54321  , , ,, nmlkj IIIII - is the performance index of model collaborative activities; 

54321  , , ,, nmlkj PPPPP - is the share coefficient of the activities in the collaborative model; 

maxmaxmaxmaxmax
54321  , , ,, nmlkj rrrrr - is the maximum risk associated with the activities of the 

collaborative model. It can vary from one entity to another depending on the specificity of the 

organization (military / civilian), organizational policy, legislative restrictions, priorities of the 

organization etc. 

The global indicator represents the stage of development of the cluster at a specific time. It 

may take different values depending on the stage of development of the cluster, type, size, 

geographical concentration etc. The higher the value of the indicator, the more strengthened 

the stage of development of the cluster and its market position.  

9.5. Testing and validating the elaborated collaborative model 

9.5.1. Testing the collaborative model 

9.5.1.1. Method and work instrument 

In order to determine the values of the share coefficients and of the value of the risk of 

exposure associated with the activities of the collaborative model, we built an online 

questionnaire (Annex 3) which was distributed to the entities participating in the study, aimed 

at analyzing how an initiative to form a specific cluster defense is perceived; we also wanted to 

know the perception of the respondents regarding its main quantitative and qualitative 

coordinates, as well as the identification of potential members. 

The questionnaire was developed using programming languages asp.net and C# (C 

sharp) but registration on the platform has been simplified by using a single password, valid for 

all respondents. 

After centralizing the responses the following values of the share coefficients (Annex 4) 

and the exposure values (Annex 5) have been revealed. 

Therefore, the matrix for the collaborative model specific to the field of defense is 

presented in Table 9.3. 
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Table 9.3. Matrix model of the stages and activities of the collaborative model of scientific research in defense institutions (final) 

STAGE OBJECTIVE ACTIVITY PERFORMANCE INDICATOR 
SHARE 

COEFFICIENT 

Exploration 
stage 

Identifying potential partners 
Launching the development of the 
collaborative model 

No. of identified partners 
/ No. of potential partners 

11% 

Identifying preliminary features of the 
cluster 

Identifying and evaluating the potential 
of the cluster and of the cooperation 
group  

No. of identified features / 
No. of expected features  

17% 

Testing the intention of the potential 
partners in the cluster 

Market analysis 
No of existing clusters / 
 No of required clusters 

19% 

Identifying the potential of the cluster Potential analysis 
Identified potential / 
Expected potential 

15% 

Selecting of adequate partners  Pre-selection of potential partners 
No. of selected partners /  
No. of identified partners 

21% 

Obtaining information regarding the 
capabilities of the potential members  

Checking feasibility  
Identified capabilities / 
Predefined capabilities  

17% 

 100% 

Activation 
stage 

Ensuring the organizational and 
functional frame of the collaborative 
model  

Recruitment of members 
No. of involved partners / 
No. of selected partners 

9% 

Procedure of election/appointment of 
leadership  

Elaborating procedures for the 
election/appointment of leadership  

No. of elaborated procedures 6% 

Ensuring the interim leadership  
Pre-selection of cluster management  Established interim management  8% 

Pre-selection of administration board Established interim AB  7% 

Identifying the benefits and success 
conditions of the cluster formation 
initiative   

Establishing the benefits of the cluster No. of identified benefits 11% 

Establishing the success conditions of 
the cluster  

Established success conditions 12% 

Identifying the premises that can 
contribute to the development of the 
cluster  

Developing the business plan  Elaborated business plan 15% 

Identifying defining projects for the 
cluster  

Establishing the key projects  No. of identified key projects 16% 
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STAGE OBJECTIVE ACTIVITY PERFORMANCE INDICATOR 
SHARE 

COEFFICIENT 

Identifying funding sources for the 
cluster   

Establishing the funding manner of the 
cluster  

Available financial resources 16% 

 100% 

Structuring 
stage 

Ensuring the functionality of the 
collaborative model  

Establishing the organizational structure  
No. of achieved structural elements 
/No. of projected structural elements 

9% 

Ensuring the operational leadership of 
the collaborative model 

Forming the management team 
No. of positions occupied / No. of 
positions planned 

10% 

Ensuring the leadership of the 
administrative structures   

Forming the administrative team 
No. of administrative positions 
occupied / No. of administrative 
positions planned 

8% 

Covering the necessary HR with 
specialized personnel  

Ensuring HR  
Available personnel / Necessary 
personnel  

10% 

Ensuring the functionality of all 
specific processes  

Ensuring financial resources Ensured financial resources 14% 

Implementation of the declaration of 
intention  

Developing cluster objectives/strategies  
Implemented objectives and 
strategies / 
projected objectives and strategies 

13% 

Establishing the procedure for the 
communication methods  

Establishing communications methods  
Adopted methods of communication 
/ Planned methods of ommunication  

8% 

Identifying and meeting the 
customers’ needs  

Marketing development  
No. of marketing campaigns 
achieved / No. of marketing 
campaigns planned 

8% 

Identifying the common areas of 
interest for the members of the 
cluster   

Establishing cooperation projects  
No. of developed collaborative 
projects/ No. of expected 
collaborative projects 

10% 

Ensuring innovative competition  Launching prototype products 
No. of innovative products achieved 
/No. of innovative products 
identified 

10% 

 100% 

 
 

Improving organizational 
performance  

Organizational development 
No. of achieved structures /  
No. of planned structures 

29% 



35 

 

STAGE OBJECTIVE ACTIVITY PERFORMANCE INDICATOR 
SHARE 

COEFFICIENT 

 
Growth 
stage 

Continuous personal development of 
the personnel  

Establishing the HR 
development/specialized training plan  

No. of courses/No. of course takers 23% 

100% specialized personnel Specialized training of HR 
No. of specialized personnel / 
Total no. of personnel  

26% 

Ensuring innovative competition Establishing innovative structures 
Total no. of innovative structures / 
Total no. of structures 

22% 

 100% 

Integration 
stage 

Respecting all planned activities  Stabilizing the cluster Achieved activities/Planned activities 26% 

Developing the network of contacts 
generating business opportunities  

Elaborating the network plan 
No. of achieved contacts/  
No. of potential contacts  

17% 

Expanding the geographical 
concentration of the collaborative 
model  

Going international 
Established geographical 
concentration 

18% 

Evaluating all obtained processes and 
results  

Management analysis Obtained results/Estimated results  17% 

Diversifying the portfolio of offered 
services and products  

Adapting the business model 
No. of offered products/services 
No. of planned products/services 

22% 

 100% 

Restructuring 
stage 

Improving organizational and 
innovative economic competition 
performance  

Expanding the business models  

 
Developing restructuring plans  

Reinventing  

Affiliations with other forms of 
collaboration 
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9.5.1.2. Experimental application of the mathematical model 

In order to test the mathematical model it is necessary to identify performance 

indicators specific to the collaborative work model. These indicators cannot be identified at this 

time, not even by the entities participating in the formation of the cluster, because these values 

can differ from one entity to another and, most importantly, can be identified only after the 

completion of the activities. Thus, starting from the idea that our model is a conceptual model, 

we will assign hypothetical values of these indices. 

By replacing the formula with the values of the share coefficients specified in the matrix 

model (shown in Table 9.3.), risk exposure values (listed in Annex 5) and the values assigned to 

the performance index, the following formula has emerged: 
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9.5.1.3. Conclusions 

In our example, the overall index value () of the RDC collaborative cluster model 

reflects the development stage at the moment, depending on the stage of development of each 

participating entity, correlated with the stages of the cluster life cycle. 

In time, this value can have different values depending on the actual value of the 

performance indicators specific to each entity and on the organizational development needs of 

the entities. All this can be influenced by the peculiarities of each organization, by the domain 

expertise, the profile of the entity (civilian / military), by a number of internal and / or external 

factors etc. 

9.6. Validating the developed collaborative model 

To validate the model, we present the correlation between the most important 

features (available data) of three identified clusters (EDEN France, IT Cluj Romania, Transylvania 

PrelMET) plus the collaborative model Romanian Defense Cluster (RDC). 

The EDEN cluster is a French cluster that brings together the leading French defense 

companies and not only. The peculiarity of this cluster is that it has an inter-regional dimension, 

each region being represented by entities of the same type. 

Cluj IT Cluster is perhaps the most well known cluster in our country and probably the 
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most active. It is a regional cluster composed of active organizations in the field of information 

technology. 

The PrelMET Transylvania cluster is an emerging cluster constituted in an area with 

strong traditions in metalworking. We opted for this cluster because some of the entities that 

compose it come from several companies in the defense sector. 

The main features considered are listed in the following table: 

 

Table 9.4. Main characteristics of clusters 

 
EDEN 

France 
Cluj IT 

Romania 
PrelMET 

Transylvania 
RDC 

Dimension 81 41 27 12 

Civilian enterprises 62 29 15 3 

Authorities/Managemen
t agencies 

8 8 8 2 

Employees  6500 3629 481 6450 

Fiscal figure - 2013 650.000.000 € 175.092.740 € 102.253 € 7.000.000 € 

Global indicator of the 
cluster 

122 62 41 18 

 

Correlation is a statistical method used to determine the relationships between two or 

more variables and the correlation coefficient is a quantitative value that describes the 

relationship between two or more variables. It varies between -1 and +1, where the extreme 

values assume that there is a perfect relationship between variables, while 0 means a complete 

lack of linear relationship. The most widely used is the Pearson correlation coefficient (r) for 

normally (uniformly) distributed values and Spearman correlation coefficient (rs) for unevenly 

distributed values. 

The Pearson correlation coefficient (r) is an independent unit of measure. It evaluates 

the degree of association between two variables. The following table can be used to interpret 

the value of the Pearson correlation coefficient: 
 

Table 9.5. Interpretation of the Pearson factor  

Interval of the Pearson correlation 
coefficient (r) 

Interpretation of the Pearson coefficient 

[0; 0.2] very weak intensity correlation 

[0.2; 0.4] weak intensity correlation 

[0.4; 0.6] reasonable correlation, of average/moderate intensity 

[0.6; 0.8] high intensity correlation  

[0.8; 1] very high intensity correlation 
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For the analysis of bi-variate correlation, we have executed the following sequence of 

commands: Analyze → Correlate → Bi-variate → Bi-variate Correlations window after which we 

obtained information about the Pearson coefficient shown in Table 9.6., for the variables 

"Cluster dimension" and "Fiscal value", respectively in table 9.7. for the variables "Civilian 

Enterprise" and "Fiscal value". 
 

Table 9.6. Pearson correlation factor of the variables ”Cluster dimension” and ”Fiscal value”  

  
Cluster 

dimension 
Fiscal value 

Cluster dimension 

Pearson Correlation 1 ,973* 

Sig. (2-tailed)  ,027 

N 4 4 

Fiscal value 

Pearson Correlation ,973* 1 

Sig. (2-tailed) ,027  

N 4 4 

 

Table 9.7. Pearson correlation factor of the variables ”Civilian enterprises” and ”Fiscal value” 

  Fiscal value 
Civilian 

enterprises 

Fiscal value 

Pearson Correlation 1 1,000* 

Sig. (2-tailed)  ,019 

N 4 4 

Civilian enterprises 

Pearson Correlation 1,000* 1 

Sig. (2-tailed) ,019  

N 4 4 

 

In Tables 9.6. and 9.7. we obtained the matrix of the correlation coefficients, the 

values being distributed on each side of the diagonal of the tables. The correlation coefficients 

equal to 1 represent the correlation of each variable with itself, while on the other diagonal of 

the tables we found the values of the correlation coefficient between the variables. 

9.6.1. Conclusions  

1. The correlation displayed in tables 9.6. and 9.7. is bi-variate, one of the variables 

being dependent and the other independent (factorial). Pearson correlation coefficient equals 

0.973, 1.000 respectively, which means that there is a linear, positive (direct), very intense 

correlation between the analyzed variables. The evolution of the clusters during their life cycle 

is very strongly linked to the evolution of fiscal value and to the collaboration with civilian 

enterprises. 

2. The model called "global indicator of the cluster" is validated by the fact that it 

correlate with real, measurable elements, verifiable by established methods.  
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10. GOVERNANCE - CONCEPT, TYPOLOGY, PRINCIPLES, MODELS 

 

10.1. The concept of governance 

Studies on the concept of governance focus on five defining aspects, namely: 

1. Governance refers to a set of institutions and actors involved, but not part of the 

government; 

2. Governance identifies the blurring of the boundaries and responsibilities for 

addressing social and economic issues; 

3. Governance identifies the power dependence manifested in the relationships 

between the institutions involved in collective actions; 

4. Governance refers to autonomous self-governing networks of actors. 

5. Governance recognizes the capacity to do and achieve things that are not based on 

the government's ability to use authority. 

 Terminological and conceptual delimitations  

Governance means developing a set of rules, procedures and practices for configuring 

the way in which executive power manifests, in other words the way in which political power in 

a state is exercised; 

Leadership consists of direction and coordination, according to certain rules and 

principles of the actions for the implementation of decisions; 

Management is to implement the objectives that eventually produce the expected 

results; 

Governance consists of the leadership and management supervision (Dobrotă Cocean, 

Bogdan, Bucur, Balăceanu Agachi, Herbil, 2011). 

 Characteristics of governance - governance has 8 major characteristics. It is 

participatory, consensus oriented, accountable, transparent, responsive, effective and efficient, 

equitable and favorable to inclusion, and follows the rule of law.  

 Principles of European governance - they set the rules, processes and behaviors 

through which power is exercised at European level, namely: Openness, Participation, 

Accountability, Effectiveness and Coherence.  

 Levels of application of European governance - they are: 

 strategic; 

 functional; 

 project level. 

 Corporate governance - specifies the distribution of rights and responsibilities of 

different categories of persons involved in the company: Board of Directors, directors, 

shareholders and other categories and establishes rules and procedures for decision-making on 

a company's activity." (OECD, 2004).  
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 Principles of corporate governance – a set of principles aimed at: 

 providing a framework for the effective implementation of corporate 

governance; 

 the rights of shareholders; 

 equitable treatment of shareholders; 

 the role of stakeholders; 

 disclosure and transparency. 

 Collaborative governance - is a sum of expectations, interactions, and not finally of 

responsibilities which offer the only realistic option to address the multiple economic, social 

and environmental challenges today’s society is facing.  

10.2. Governance of the collaborative model of scientific research in defense institutions 

The governance system of the collaborative model specific for defense can be 

illustrated by grouping its components on three levels, namely: 

 Structures - can be of two types: 

 Interior: 

 General Meeting of Shareholders (GMS); 

 Council of Administration (CA); 

 Strategic Council; 

 Scientific Council. 

 External – regulating authorities. 

 Procedures - represented by all the acts regulating the activity of the organization / 

institution. 

  Behaviors – represent the way to act and react in certain circumstances or 

situations (DEX, 2009). In this case we consider the specific behaviors of top management 

(managers, executives, administrators etc.) 

10.2.1. Internal structures of the collaborative model of scientific research:  

 General Meeting of Shareholders (GMS); 

 The Board of Directors (BD); 

 Strategic Council; 

 Scientific Council.  

10.2.2. Specific procedures of the collaborative model  

The main document underlying cluster operation is the Statute. 

In order to detail the tasks or activities a range of domestic regulatory actions such can be 

developed at the level of the cluster, such as the Code of Business Conduct and Ethics. 

Another category of internal regulatory norms are Procedures. 

10.3. Cannibalization of the market and human resources  

Cannibalization is defined as a negative consequence resulting from the extension of the 

default product line. The new product will compete and eventually eat the profits of the 
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existing product, hence the name of cannibalization. 

A particularly sensitive area for the operation of the cluster is that of human resource. 

Signs of cannibalizing human resources might appear amid the development of collaborative 

projects. In our view, this can be avoided by the establishment and adoption by all cluster 

members of a set of rules regarding hiring and the responsibilities of the personnel involved in 

such projects, as well as the compliance by the management of each entity with a transparent 

and balanced staff policy. 

 

11. ANALYSIS AND EVALUATION OF THE RISK OF THE COLLABORATIVE MODEL 

 

11.1. Theoretical approaches of risk 

Most frequently risk is perceived as "a phenomenon that arises from circumstances for 

which the decision-maker is able to identify possible developments / events and even the 

probability of their production (materialization), without being able to specify exactly which of 

these events will actually occur (Păun & Păun, 1999). 

The most accepted formula for risk quantification is: 

Risk = probability (of production) X impact (of the event) 

11.2. Risk typology 

a. according to the size of the impact: 

 strategic risk;  

 operational risk. 

b. according to the origin of risk: 

 external risk; 

 internal risk. 

c. according to the nature of activity: 

 legislative; 

 legal; 

 material; 

 financial; 

 social; 

 environmental; 

 informational etc. 

 

11.3. Risk management - overview  

Risk management can be considered a matter of general interest that, assimilated into 

other organizational initiatives, will contribute to improved decision-making and contribute 

significantly to transition towards results-based management. 
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Risk management consists of (M 75/2012): 

 Identification of the risks - risks are identified and defined in relation to the aims 

whose achievement is affected by them. 

 Assessment of the risk - refers to assessing the likelihood of risks materializing and 

their impact on the objectives. 

 Establishing risk tolerance - the amount of risk that an organization / structure is 

prepared to tolerate or that it is willing to be exposed at a time. 

 Risk mitigation strategy - risk response. We include: acceptance; avoidance; 

continuous monitoring; transfer and mitigation of risks. 

 Reviewing and reporting risks - consists of: 

 monitoring changes of risk following the implementation of internal control / 

managerial tools; 

 obtaining assurance on the effectiveness of risk management and identifying 

the need to take further measures. 

11.4. Implementing risk management of the collaborative model 

Along with the domestic measures taken by each of the entities forming the 

collaborative model regarding the implementation of risk management, the Cluster 

Management Board will appoint a Commission of for managing specific aspects of internal 

/management control (MIC). The main task of the MIC committee is to develop the Risk 

strategy, a document stipulating the manner in which the organization will adopt regarding 

risks. 

The share of risk exposure values specific to the collaborative model is shown in the 

following table: 

 

Table 11.7. Share of risk exposure values 

Level of risk exposure No. de risks % 

Low - - 

Medium 14 87,50 % 

High 2 12,20 % 

 

These data lead us to conclude that the tolerance limit of the collaborative model is a 

medium which requires the design and implementation of short or medium term control 

measures.  
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12. CONCLUSIONS, PERSONAL CONTRIBUTIONS AND DIRECTIONS OF RESEARCH 

 

12.1. Conclusions 

In a time when a globalized defense industry and the establishment of structures for 

joint forces at regional and European level are increasingly spoken about, it is particularly 

difficult to talk about the future of national defense or the possible role and / or place that it 

will have in a defense industry established at European level. 

We believe that cluster type collaborative models are the instrument that best meets 

the current challenges of the current socio-economic and politico-military millieux. And this all 

the more since achieving the future defense industries established at European level, which I 

mentioned earlier, must be based on the adoption of policies and smart solutions of achieving 

weapon systems in strict accordance with resizing national defense structures . 

Thus, the proposed model performed using the IDEF methodology captures all the 

essential aspects needed to run the specific activities of a defense cluster under optimal 

conditions. 

This methodology can detail and customize the functions of the model and the relations 

between them, in order to meet the most stringent demands of the potential entities 

participating in cluster training initiatives. 

Last but not least, highlighting the aspects of governance and risk management, 

approached from the perspective of the achieved model, led to the development of the cluster 

governance model, the development of the drafts of the basic documents required to establish 

the main procedures governing the collaboration between entities within this association, 

establishing risk tolerance etc., which are meant to guide and simplify any initiative of forming 

such an entity, but also to ensure an easy practical implementation of such a collaborative 

model. 

In our view, implementing such a collaborative model can significantly contribute to: 

 concentrating efforts and capabilities in order to implement projects; 

 revitalizing the national defense industry; 

 an efficient use of resources; 

 increasing the quality of the processes carried out; 

 reducing the dependence of the decision-makers on the services of experts due to 

the fact that the elaborated collaborative model has as first result the establishment of a 

knowledge base that can be accessed in case of need; 

 ensuring timely response to the frequent changes in the business environment; 

 integrated promotion nationally and internationally; 

 ensuring consistency, continuity and dynamism specific to collaborative projects; 

 improving relationships with customers and stakeholders etc. 
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12.2. Personal contributions 

Among the main contributions of the research to the development of knowledge in the 

field, we can mention: 

1. Critical analysis of the performance of scientific research in military higher education 

institutions of intelligence, public order and national security; 

2. Presentation of the evolution and critical analysis of the RD system specific to the 

defense; 

3. Analyze and systematize information on the objectives and scientific research 

management structures within NATO and EDA (European Defense Agency) 

4. Analyze, structure and present in an original manner the issue of collaboration in 

research - concept, sizes, shapes, typology, and variables. 

5. Analyze and systematize information on clusters; 

6. Comparative analysis of the state of cluster development in Romania and Europe; 

7. Summary of quality management techniques and tools; 

8. Develop an overview on the development of products and processes; 

9. Develop an overview on process modeling; 

10. Develop of two online questionnaires used to analyze the manner in which is perceived 

an initiative to form a specific cluster for defense, respectively the validation of the 

conceptual model; 

11. Critical analysis of the way in which an initiative to form a specific cluster for defense is 

perceived; 

12. Develop the conceptual graphic model of the scientific research collaborative model in 

institutions of defense using the IDEF0 method; 

13. Develop the conceptual matrix model of the stages and activities of the scientific 

research collaborative model in institutions in the field of defense; 

14. Design objectives and performance indicators for the phases in the scientific research 

collaborative model in institutions in the field of defense; 

15. Develop the conceptual graphic model (as tabular flow chart diagram) of the scientific 

research model collaborative in institutions in the field of defense; 

16. Develop the mathematical model of the phases and activities of the scientific research 

collaborative model in institutions in the field of defense; 

17. Pilot the developed conceptual model; 

18. Model the matrix of the scientific research collaborative model in institutions in the field 

of defense; 

19. Mathematical modeling of the scientific research collaborative model in institutions in 

the field of defense; 

20. Mathematical simulation of the scientific research collaborative model in institutions in 

the field of defense; 
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21. Analysis of the results obtained from the simulation; 

22. Validation of the collaborative model specific to defense; 

23. Develop a conceptual governance model of the collaborative model; 

24. Develop (draft) of the Constitutive Act of the Association of Romanian Defense Cluster; 

25. Develop (draft) of the Statute of the Romanian Defense Cluster Association; 

26. Develop a conceptual model of risk management specific to the collaborative model; 

27. Develop (draft) the Risk Register of Romanian Defense Cluster; 

28. Develop (draft) Risk Map of the Collaborative Model Romanian Defense Cluster. 

 

During the development of the program and doctoral thesis, between 2012-2015, I 

published a number of 9 scientific papers (8 papers as first author and one paper as co-author), 

as follows: 5 articles published in BDI indexed journals in the country and abroad, and 4 papers 

presented at international conferences (Proceedings of these events are being evaluated for ISI 

CPCI indexing). 

At the same time, I was part of the research project Soft Education in Ethics and Military 

Leadership, LCD - Interactive Scenarios of Virtual Action in Problematic Situations from the 

Perspective of Ethics and Military Leadership, project funded under the Sectoral Plan for 

Research and Development of the Ministry of Defense in 2015. 

 

12.3. Possible directions of research 

Aware of the fact that the results of this research approach have not covered the entire 

area of the issue addressed, we believe that studies can be taken forward through: 

 Presentation of the developed model to the structure in charge of managing 

scientific research in the MoD (AD) to analyze the benefits and opportunities of implementing 

such a model; 

 Identification of dual-use technologies and products that can be part of the cluster 

portfolio; 

 Initiating research that will conduct to the increase of the cluster life cycle  

 Identification of the manner in which the principles of Smart Specialization can be 

applied in defense; 

 Development of studies containing data resulting from piloting the model, studies 

to be presented at scientific meetings, thus achieving the academic validation of the developed 

conceptual model. 

 

 



46 

 

BIBLIOGRAPHY 
 

1. Academia Română. (1998). DEX : Dicţionarul explicativ al limbii române. Editura Univers 
Enciclopedic, Bucureşti. 

2. Andraşiu, M., Baciu, A., Pascu, A., Puşcaş, E. şi Taşnadi, Al. (1986). Metode de decizii 
multicriteriale. Editura Tehnică, Bucureşti.  

3. Apostol M., (1997). Programul National de Cercetare Stiintifica Fundamentala (PNF) 1998-
2005, The Antiphisycal Review, no 10, Bucureşti. 

4. Autoritatea Naţională pentru Cercetare Ştiinţifică. (2008). Reţeaua Naţională de Inovare şi 
Transfer Tehnologic. Bucureşti 

5. Axelsson, B., şi Easton, G. (1992). Industrial networks a new view of reality. Routledge, 
London. 

6. Aydalot P. (1986). Milieux Innovateurs en Europe, Edition GREMI, Paris. 
7. Babbie, E. (2009). Practica cercetării sociale. Editura Polirom, Iaşi, p. 261. 
8. Baruch, Y., şi Hall, D.T. (2004). „The academic career: a model for future careers in other 

sectors?”. Journal of Vocational Behavior, 64, pp. 241-262. 
9. Bengtsson M., şi Sölvell, Ö. (2004), „Climate of competition, clusters and innovative 

performance”. Scandinavian Journal of Management, 20, pp. 225-244. 
10. Bengtsson, M., şi Kock, S. (2000). „Co-operation in business networks - To cooperate and 

compete simultaneously”. Industrial Marketing Management, 29(5), pp. 411-426. 
11. Benington, J. (2003). „Collaborative Governance”. presentation, Innovations in 

Governance Executive Education Program: John F. Kennedy School of Government. 
Harvard University. 

12. Best, M. (1990). The New competition: Institutions of Industrial Restructuring. Polity Press, 
Cambridge. 

13. Bianchi, A., şi Gualtieri, G. (1987). The External Growth of Through Merger and Aquisition: 
The Italian Experience, 1983-1986. Nomisima, Bologna. 

14. Bijker, W., Hughes, T. şi Pinch, T. (1989). The Social Construction of Technological Systems: 
Neiv Directions in the Sociology and Histoiy of Technology. MIT Press Cambridge, 
Massachusetts London, England. 

15. Boehme, G. (1997). „The Structures and Prospects of Knowledge Society.” Social Science 
Information, 36. 

16. Bondrea, I., Hermann, H., şi Simion, C. (2007). „Using sap in production planning & control 
for automotive manufacturing”. International Conference on Systems. Theory and 
Applications, pp. 322-325. 

17. Bozeman, B., şi Corley, E., (2004). „Scientists’ collaboration strategies: implications for 
scientific and technical human capital”. Research Policy, 33, pp. 599-616. 

18. Brăgaru, A., Picos, C., şi Ivan, N. (1996). Optimizarea proceselor și echipamentelor 
tehnologice. Editura Didactică și Pedagogică R.A., București.  

19. Brîndașu, D.P., şi Cernușcă, D. (2001). Marketing. Editura Universităţii „Lucian Blaga” 
Sibiu.  

20. Bujoreanu, I. (2006). Analiza şi evaluarea riscului în sistemul militar românesc de 
management al resurselor de apărare. Editura Universităţii Naţionale de Apărare „Carol 
I”, Bucureşti.  



47 

 

21. Calaprice, A. (2012). Einstein. Cuvinte memorabile. Editura Humanitas, Bucureşti. 
22. Calvert J., şi Martin, B.R. (2001). „Changing conceptions of basic research”. Workshop on 

Policy relevance and measurement of basic research, Oslo. 
23. Camarinha-Matos, L.M., şi Afsarmanesh, H. (2008). Collaborative Networks: Reference 

Modeling. Springer US, pp. 51–66. 
24. Chen, J., şi Chen, J.C. (2001). „QFD-based Technical Textbook Evaluation – Procedure and 

a Case Study”. Journal of Industrial Tecnology, Vol. 18, No. 1. 
25. Choi, J., Jang, S., şi Hog, K. (2008). „From Bureaucratic Mode of Technological 

Entrepreneurship to Clustering Mode of Technological Entrepreneurship: Daedeok 
Science Park, Korea”, în Carayannis E.,G., Assimakopoulos D., and Kondo M.(Ed.) 
Innovations Networks and Knowledge Clusters, Palgrave Macmilan, UK, pp. 330-342. 

26. Cluster policy in Europe – A brief summary of cluster policy in 31 European countries, 
disponibil la http://www.clusterobservatory.eu/upload/Synthesis 

27. Collins, H.M., şi Evans, R. (2002). „The Third Wave of Science Studies: Studies of  Expertise 
and Experience”, Social Studies of Science, 32(2), pp. 235-296.  

28. Coşeriu, E. (2004). „Despre principiile ştiinţei lingvistice”, în vol. Prelegeri şi seminarii la 
Universitatea „Lucian Blaga” din Sibiu. Editura Universităţii „Lucian Blaga”, Sibiu, pp. 25-
36. 

29. Coşniţă, D. (2007). „Triple helix of four clover”. Al 6-lea Forum deschis pentru Inovare şi 
Transfer Tehnologic, Bucureşti.  

30. Creed, P.A., Patton, W., şi Bartrum, D. (2004). „Internal and external barriers, cognitive 
style, and the career development variables of focus and indecision”. Journal of Career 
Development, 30, pp. 277-294. 

31. Crişan, L., Popescu, S., Brad, S., şi Lemeni, L. (1999). Tehnici şi metode ale 
managementului calităţii. Editura Casa Cărţii de Ştiinţă, Cluj-Napoca. 

32. Dan, M.C. (2012). „Clusterele inovative: o soluţie pentru dezvoltarea economică a 
României”. Economie teoretică şi aplicată, Vol. XIX, No. 9(574), pp. 3-14.  

33. Daniell M. H. (2000). World of risk - next generation strategy for a volatile era. John Wiley 
& Sons Pte Ltd. 

34. De Boer, Y. (2006). Building Bridges: Researchers on their Experiences with 
Interdisciplinary Research in the Netherlands. Amsterdam, RMNO, KNAW, NWO and COS, 
ISBN 90-72377-65-6.  

35. de Senarclens, P. (1998). „Governance and the crisis in the international mechanisms of 
regulation”. International Social Science Journal, Vol. 50, Issue 155, pp. 91-104.  

36. Department of Defense. (2001). Systems Engineering Fundamentals. Defense Acquisition 
University Press, Fort Belvoir, Virginia. 

37. Dobrotă, C., Cocean, R., Bogdan, A.E., Bucur, I., Bălăceanu, C., Agachi, P.Ş., şi Herbil, M. 
(2011). Guvernanţă universitară. Bucureşti.  

38. Donahue, J. (2004). „On Collaborative Governance”. working paper, Corporate Social 
Responsibility Initiative: John F. Kennedy School of Government. Harvard University. 

39. Drăgănescu, M. (2001). Societatea informaţională şi a cunoaşterii. Vectorii societăţii 
cunoaşterii: studiu pentru Proiectul SI-SC (Societatea Informaţională - Societatea 
Cunoaşterii) al Academiei Române. Bucureşti. 

40. Drăghici, A., Niemann, J., Drăghici, G., şi Banciu, F. (2007). „National Virtual Team's 



48 

 

Management and Development. The Case of Romanian Research Network - INPRO”. 
Revista de Management şi Inginerie, vol. 6, no. 2A(23). 

41. Drăghici, A., Mocan, M., şi Drăghici, G. (2011). „On-line training and certification solution 
for business process managers.” ENTERprise Information Systems Communications in 
Computer and Information Science, vol. 219, pp. 380-389. 

42. Duque, R.B., Ynalvez, M., Sooryamoorthy R., Mbatia, P., Dzorgbo, D.B., şi Shrum, W. 
(2005).”Collaboration Paradox: Scientific Productivity, the Internet, and Problems of 
Research in Developing Areas”. Social Studies of Science, 35 (5). 

43. Durkheim, E. (1933). The Division of Labor in Society. Free Press. 
44. Easton, G. şi Aranjo, L. (1992). „Noneconomic exchange in industrial networks”. in: 

Axelsson, B., Easton, G. Editors. Industrial networks: a new view of reality. Routledge, 
London. 

45. Eisingerich, A.B., şi Bell, S.J. (2008). ”Managing Networks of Interorganizational Linkages 
and Sustainable Firm Performance in Business-to-Business Service Contexts”. Journal of 
Services Marketing, 22, pp. 494-504. 

46. Eisingerich, A.B., Rubera, G., şi Seifert, M. (2009). ”Managing Service Innovation and 
Interorganizational Relationships for Firm Performance: To Commit or Diversify?”. Journal 
of Service Research ,11, pp. 344-356. 

47. Etzkowitz, H. (2002). „The Triple Helix of University-Industry-Government Implications for 
Policy and Evaluation”. Working Paper, Science Policy Institute, Stockholm. 

48. Fălniţă, E. (2000). „De ce diagrama cauză efect?”. Q-media nr. 2, pp. 65-69. 
49. Fehr, C. (2004). „Feminism and science: mechanism without reductionism”. National 

Women’s Studies Association Journal, 16 (1), pp.36-156. 
50. Firescu, V., şi Brânză, D. (2013). „Guvernanța corporativă în firmele românești: 

caracteristici, dimensiuni, limite”. Management Intercultural, Vol. XV, Nr. 3 (29), pp. 130-
136. 

51. Fischer, M.D. (2008). An ethnographic study of turbulence in the management of 
personality disorders: an interorganisational perspective. Imperial College London, 
University of London.  

52. Frangopol, P.T. (2002). Mediocritate şi excelenţă, o radiografie a ştiinţei şi învăţământului 
din România. Editura Albatros, Bucureşti, pp. 26-27. 

53. Gibbons, M., Limoges, C., Nowotny, H., Schawartzman, S., Scott, P., şi Trow, M. (1994). 
The New Production of Knowledge: The Dynamics of Science and Research in 
Contemporary Societies. Sage, London. 

54. Goetsch, D.L., şi Davis, S. (2006). Quality Management: Introduction to Total Quality 
Management for Production, Processing, and Services. Pearson Prentice Hall, USA. 

55. Gordon, I.R., şi McCann, P. (2000). „Industrial Clusters: Complexes, Agglomeration and /or 
social networks”. Urban Studies, Vol. 37, No. 3, pp. 513-532.  

56. Gulati, M., şi Sarkar, T. (2006). Getting to Know Clusters, Foundation for Micro, Medium 
and Small Enterprise (MSME) Clusters. New Delhi. 

57. Guvernul României. Hotărârea nr. 918/2006 pentru aprobarea Programului de stimulare a 
cercetării, dezvoltării şi inovării – IMPACT.  

58. Guvernul României. Legea nr. 1/2011, legea educaţiei naţionale.  
59. Guvernul României. Ordonanţa nr. 57 din 16 august 2002 privind cercetarea ştiinţifică şi 

http://www.emeraldinsight.com/journals.htm?articleid=1747570&show=html
http://www.emeraldinsight.com/journals.htm?articleid=1747570&show=html
http://www.emeraldinsight.com/journals.htm?articleid=1747570&show=html
http://jsr.sagepub.com/content/11/4/344.short
http://jsr.sagepub.com/content/11/4/344.short
http://jsr.sagepub.com/content/11/4/344.short


49 

 

dezvoltarea tehnologică (actualizata pana la data de 1 ianuarie 2007*). 
60. Guvernul României. Planul Naţional de Cercetare, Dezvoltare şi Inovare 2007-2013(PNII), 

disponibil la http://www.ancs.ro, accesat la 22.03.2013. 
61. Guvernul României. Strategia Naţională de Cercetare Dezvoltare şi Inovare 2007-2013, 

disponibilă la http://uefiscdi.gov.ro/userfiles/file/ROST/1188314177stratgia%20ro.pdf, 
accesat la 20.03.2013. 

62. Guvernul României. Strategia Naţională pentru Dezvoltare Durabilă a României, 
disponibilă la http://strategia.ncsd.ro/, accesat la 22.03.2013. 

63. Hakansson, H. (Ed.) (1987). Industrial Technological Development: A Network Approach. 
Croom Helm, London. 

64. Hakansson, H., şi Snehota, I. (1995). Developing relationships in business networks. 
London, Rutledge. 

65. Hagstrom, W. (1964). „Traditional and Modern Forms of Scientific Teamwork.” 
Administrative Science Quaterly, 9, pp. 241-264. 

66. Haier, R.J., Jung, R.E., Yeo, R.A., Head, K., şi Alkire, M.T., (2005). „The neuroanatomy of 
general intelligence: sex matters”. Neuroimage, 25, pp. 320-327. 

67. Hart, D., şi Simmie, J. (1997). „Innovation, Competition and the Structure of Local Districts 
in Italy, Brazil and Mexico”. Regional Studies, 33, pp. 97-108. 

68. Henton, D., Melville, J., Amsler, T., şi Kopell, M. (2005). Collaborative Governance: A Guide 
for Grantmakers. The William and Flora Hewlett Foundation.  

69. Hermans, J., Castiaux, A., Dejardin , M., şi Lucas, S. (2010). „Configuration in the flesh: 
challenges in publicly promoted clusters”. The Journal of Technology Transfer, Springer. 

70. Hribernik, K. A., Thoben ,K.D., şi Nilsson, M. (2008). Encyclopedia of E-collaboration. 
Hershey, PA: Information Science Reference - Imprint of: IGI Publishing A Generic 
Definition of Collaborative Working Environments, pp. 308-313. 

71. ICAM Architecture Part II-Volume IV - Function Modeling Manual (IDEF0), AFWAL-TR-81-
4023, Materials Laboratory, Air Force Wright Aeronautical Laboratories, Air Force Systems 
Command, Wright-Patterson Air Force Base, Ohio.  

72. Institutul Naţional de Statistică. (2013). Anuarul statistic 2011.Bucureşti. 
73. Isard, P., şi Martin, B.R. (1997). „A morphology of research in European and Japanese 

corporations”. Research Policy, 27. 
74. Ivan, A.L. (2003). Perspective teoretice ale construcţiei europene. Editura Eikon, Cluj-

Napoca. p. 266. 
75. Jaba, E., şi Grama, A. (2005). Analiza statistică cu SPSS sub Windows. Editura Polirom, Iași. 
76. Juran, J.M. (1986). „The quality trilogy”. Quality Progress, 19(8), pp. 19-24. 
77. Juran, J.M. (2000). Planificarea calităţii. Editura Teora, București.  
78. Katz, J.S., şi Martin, B.R. (1997). „What is research collaboration?”. Research Policy, 26, 

pp.1-18. 
79. Kélada, J. (1994). L’AMDEC. École des Hautes Études Commerciales, Centre d'études en 

qualité totale, France. 
80. Kifor, C.V., şi Oprean, C. (2002). Ingineria calităţii. Editura Universităţii „Lucian Blaga” 

Sibiu.  
81. Kirton, M. (2003). Adaption-Innovation in the Context of Diversity and Change. Routledge, 

London. 

http://www.ancs.ro/


50 

 

82. Kirton, M.J. (1976). „Adaptors and innovators: a description and measure”. Journal of 
Applied Psychology, 61 (5), pp. 622-629. 

83. Kuncel, N.R., Hezlett, S.A., şi Ones, D.S. (2004). „Academic performance, career potential, 
creativity, and job performance: can one construct predict them all?”. Journal of 
Personality and Social Psychology, 86, pp.148-61. 

84. Lariviere, V., and Gingras, Y. (2010). „On the relationship between interdisciplinarity and 
scientific impact”. Journal of the American Society for Information Science and 
Technology, 61, pp. 126-131. 

85. Latour, B., şi Woolgar, S. (1986). Laboratory Life: The Construction of Scientific Facts, 
second edition. Sage, London. 

86. Lee, C.Y. (2009). „Do firm in cluster invest in R&D more intensively? Theory and evidence 
from multicountry data”. Research Policy, 38, pp. 1159-1171. 

87. Lee, T.L. (2006). „Action strategies for strengthening industrial clusters in southern 
Taiwan”. Technology in Society, 28, pp. 533-552. 

88. Lee, S., şi Bozeman, B. (2005). „The impact of research collaboration on scientific 
productivity”. Social Studies of Science, 35, pp. 673-702. 

89. Lianu, C. (2003). „Cluster-ul sau ciorchinele de firme, o şansă pentru România”. Revista 
Adevarul Economic, 13. 

90. Liberman, S., şi Wolf, K.B. (1998). „Bonding number in scientific disciplines”. Social 
Networks, 20, pp. 239-246. 

91. Lobonț, L. (2002). Referatul 1: Modelarea şi Managementul Proceselor. Facultatea de 
Inginerie din Universitatea „Lucian Blaga” din Sibiu. 

92. Lobonţ, L. (2010). Tehnici şi instrumente pentru îmbunătăţirea calităţii. Lucrări practice. 
Editura Universităţii „Lucian Blaga” din Sibiu, ISBN 978-893-739-947-2. 

93. Long, J.S. (1992). „Measures of sex-differences in scientific productivity”. Social Forces, 
71, pp. 159-178. 

94. Marcu, F., şi Maneca, C. (1986). Dicţionar de neologisme. Editura Academiei, Bucureşti. 
95. Marcu, F. (2000). Marele dicţionar de neologisne. Editura Saeculum, Bucureşti. 
96. Marinez-Moyano, I.J. (2006). „Exploring the Dynamics of Collaboration in 

Interorganizational Settings”, in Schuman (Editor). Creating a Culture of Collaboration. p. 
83, ISBN 0-7879-8116-8. 

97. Markusen, A.R. (1996). „Sticky places in slippery space: A typology of industrial districts”. 
Economic Geography, Vol. 72, No.3, pp. 293-313, disponibil la www.jstor.org., accesat la 
21.04.2013. 

98. Mattelart, A., şi Michelle, M. (2000). Istoria teoriilor comunicării. Editura Polirom, Iași. 
99. Mazur, G. (1993). QFD for Service Industries. From Voice of Customer to Task Deployment. 

Japan Business Consultants, Ltd. 
100. Mănescu, G., şi Kifor, C. (2013). „Scientific Research System in Romania and its 

Particularities for the Field of Defence”. The 19th International Conference - The 
Knowledge-Based Organization, Sibiu, pp. 349-353, ISSN 1846-6722. 

101. Mănescu, G., şi Kifor, C. (2013). „The Clusters - Collaborative Model of Sustainable 

Regional Development”. The 1st International Conference for Doctoral Students - IPC 2013, 

Sibiu, pp. 313-317, ISSN 2344-3448.  

http://www.culture-of-collaboration.com/
https://en.wikipedia.org/wiki/Special:BookSources/0787981168


51 

 

102. Mănescu, G., şi Kifor, C.V. (2013). „Romanian Research – Development Organizations 

Analysis Based on Performance Indicators”. Buletin Ştiinţific, vol. XVII nr. 2(36), pp.147-

156, ISSN 2247-8396. 

103. Mănescu, G., şi Kifor, C.V. (2014). „Collaborative Scientific Research in Academic 

Environments”. Revista Academiei Forţelor Terestre, vol. XIX, nr. 1(73), pp.99-105, ISSN 

2247-840X.  

104. Mănescu, G., şi Kifor, C.V. (2014). „Cluster Modelling and Lifecycle: Basic Concepts”. The 

20th International Conference - The Knowledge-Based Organization, Sibiu, pp. 240-244, 

ISSN 1846-6722. 

105. Mănescu, G., şi Kifor, C.V. (2015). „Developing a Collaborative Model Specific to the Field 

of Defence Based on the Life Cycle of a Cluster”. The 21st International Conference - The 

Knowledge-Based Organization, Sibiu, pp. 249-253, ISSN 1846-6722. 

106. Mănescu, G., Kifor, C.V., şi Zerbeş, M. (2015). „The Design of a Collaborative Model for 

Defense Industry Using the IDEF Methodology”. Science & Military, 1, pp. 13-18. 

107. Mănescu, G., şi Kifor, C.V. (2015). „Cluster-Type Collaborative Models - Vector of Smart 
Specialization”. Revista Academiei Forţelor Terestre, vol. XX, nr. 3(79), ISSN 2247-840X. (in 
press). 

108. Mccloy, R.A., Campbell, J.P., and Cudeck, R. (1994). „A confirmatory test of a model of 

performance determinants”. Journal of Applied Psychology, 79, pp. 493-505. 

109. McDowell, J.M., Singell, L.D., şi Stater, M. (2006). „Two to tango? Gender differences in 

the decisions to publish and coauthor”. Economic Inquiry, 44, pp. 153-168. 

110. Melin, G. (2000). „Pragmatism and Self-organization Research Collaboration on the 

Individual Level”. Research Policy, 29(1), pp. 31-40.  

111. Melin, G., şi Persson, O. (1996). „Studying research collaboration using co-authorships”. 

Scientometrics, 36 , pp. 363-377. 

112. Midgley, D.F., şi Dowling, G.R. (1978). „Innovativeness: the concept and its 

measurement”. Journal of Consumer Research, 4 (4), pp. 229-242. 

113. Ministerul Dezvoltării Regionale şi Administraţiei Publice. Programe de Cooperare 
Teritorială Europeană, disponibile la http://www.mdrap.ro/dezvoltare-
regionala/programe-de-cooperare-teritoriala-europeana/-2330, accesat la 22.03.2013. 

114. Ministerul Economiei. (2009). Ghid pentru implementarea în România a conceptului de 
cluster inovativ. Bucureşti, disponibil la http://www.inma-ita.ro/clustere/Ghid.pdf, 
accesat la 15.04.2013. 

115. Ministerul Finanţelor Publice. (2007). Metodologie de implementare a standardului de 

control intern „managementul riscurilor. Bucureşti. 

116. Ministerul Finanţelor Publice, Unitatea Centrală de Armonizare a Sistemelor de 

Management Financiar şi Control. (2005). Îndrumar metodologic pentru dezvoltarea 

controlului intern în entităţile publice. Bucureşti. 

117. Ministrului Finanţelor Publice. Ordinul nr. 946 din 4 iulie 2005 pentru aprobarea Codului 



52 

 

controlului intern, cuprinzând standardele de management/control intern la entităţile 

publice şi pentru dezvoltarea sistemelor de control managerial, modificat şi completat prin 

OMFP nr. 1389 din 22 august 2006. Bucureşti. 

118. Mitran, D. (2007). „Creativitatea şi ciclul de viaţă al produselor”. Revista Oeconomica nr.3.  

119. Moore, M.H. (2002). „Some Alternative Conceptions of Governance as an Idea,” working 

paper, The Weil Program on Collaborative Governance: John F. Kennedy School of 

Government. Harvard University. 

120. Nemeş, M. (2011). Metode, tehnici şi instrumente în managementul calităţii - teză de 
doctorat. Universitatea Babeş Bolyai, Cluj Napoca. 

121. NETIMM (2011). Crearea de reţele de IMM-uri- modalitate inovativă de creştere a 
competitivităţii şi adaptabilităţii IMM-urilor din România. disponibil la: 
http://www.smeprojects.ro/index.php?page=proinfo&pid=50, accesat la 08.05.2013. 

122. Nicolescu, O., şi Verboncu, I. (1996). Management. Editura Economică, Bucureşti. 
123. Niţu, T. (2006). „Instrumente pentru managementul calităţii - Ciclul PDCA”. Revista 

Market Watch, nr. 9.  
124. Nooteboom, B. (2000). „Learning by interaction: absorptive capacity, cognitive distance 

and governance”. Journal of Management and Governance, 4, pp.69-92. 
125. OECD - Organization for Economic co-Operation and Development. (2005). Oslo Manual: 

Guidelines for Collecting and Interpreting Innovation, 3rd ed., disponibil la 
http://www.oecd.org/sti/oslomanual, accesat la 20.12.2012. 

126. OECD - Organization for Economic co-Operation and Development. (2002). Frascati 
Manual - Proposed Standard Practice for Surveys on Research and Experimental 
Development, 6th ed., disponibil la http://www.oecd.org/sti/frascatimanual, accesat la 
20.12.2012. 

127. OECD - Organization for Economic co-Operation and Development. (1995). La mesure des 
activités scientifiques et technologiques- Manuel sur la mesure des ressurces humaines 
consacrées a la science et la technologie. Manuel de Canberra. disponibil la 
http://www.sourceoecd.org, accesat la 17.02.2013. 

128. OECD - Organization for Economic co-Operation and Development. (2007). Vers des pôles 
d’activités dynamiques. disponibil la http://www.sourceoecd.org, accesat la 17.02.2013. 

129. OECD. - Organization for Economic co-Operation and Development. (2004). Principles of 
corporate governance. disponibil la - http://www.oecd.org/corporate/ca/.pdf, accesat la 
07.02.2015. 

130. Olaru, M. (1999). Managementul calităţii. Concepte şi principii de bază. Editura ASE, 
Bucureşti.  

131. Olaru, M., Lefter, V., Drăgulănescu, N., ş.a. (2000). Tehnici şi instrumente utilizate în 
managementul calităţii. Editura Economică, Bucureşti. 

132. Oliva F.L., Sobral M.C., Santos A.A., şi Grisi, A.A. (2011). „Measuring the probability of 
innovation in technology based companies”. Journal of Manufacturing Technology, 
Vol.22, 3, pp.365-382. 

133. Oprea, T.I. (2001). De veghe în cercetarea românească. Eseuri de filosofia cercetării. 
Editura Mirton, Timişoara, p.19. 

134. Oprean, C. (2006). Metode şi tehnici ale cunoaşterii ştiinţifice. Editura Universităţii „Lucian 
Blaga” din Sibiu. 



53 

 

135. Oprean, C., şi Kifor, C.V. (2002). Managementul calităţii. Editura Universităţii „Lucian 
Blaga” din Sibiu. 

136. Oprean, C., Kifor, C.V., şi Lobonţ, L. (2009). Modelarea şi managementul proceselor. 
Editura Universităţii „Lucian Blaga” din Sibiu. 

137. Osher, D.M. (2002). „Creating Comprehensive and Collaborative Systems”. Journal of 
Child &Family Studies, vol. 11, no. 1, pp. 91-99. 

138. Păun, C., şi Păun, L. (1999). Riscul de ţară. Editura Economică, Bucureşti.  
139. Pencea, S. (2007). Aglomerările economice de tip cluster. p. 9, disponibil la 

www.iem.ro/rem/index.php/REM/article/download/38/24, accesat la 03.08.2013. 
140. Perry, N. (1993). „Scientific Communication, Innovation Networks and Organization 

Structures „. Journal of Management Studies, 30, pp. 957-973. 
141. Petrescu, I. şi Seghete, G. (1994). Fundamentele practicii manageriale. Editura Maiko, 

București.  
142. Pisoschi, A., şi Dobrescu, E.M. Definiţii privind cercetarea, dezvoltarea, inovarea. 

disponibil la http://uefiscdi.gov.ro/UserFiles/File/CENAPOSS/nr.%201.%202006.pdf, 
accesat la 23.11.2012. 

143. Podean, I.M. (2011). Managementul conţinutului în cadrul sistemelor colaborative. Teză 
de doctorat, Cluj Napoca. 

144. Popescu, L.G. (2010). Contribuţii asupra eficientizării activităţii de cercetare în industrie. 
Teză de doctorat, Universitatea „Lucian Blaga” din Sibiu, p.14. 

145. Popescu, M., şi Helerea, E. (2008). Proiectarea într-o abordare sistemică a cadrului 
organizatoric al cercetării ştiinţifice din universitate în vederea optimizării acestuia. 
Universitatea Transilvania din Braşov. 

146. Popescu, S., Kerekes, L., Crețu, M., Opruța, D., Roș, O., şi Crișan, L. (1999). Bazele 
managementului calităţii. Editura Casa Cărţii de Ştiinţă, Cluj Napoca.  

147. Popescu, D., Neamţu, C., şi Popescu, S. (2008). „Algorithm for developing a Learning 
Management System”. IEEE International Conference Automation, Quality and Testing, 
Robotics, ISBN 978-973-713-248-2. 

148. Porter, M. (1990). The Competitive Advantage of Nations. New York, The Free Press, 
1990. 

149. Porter, M. (1998). „Clusters and the new economics of competition”. Harvard Business 
Review, Boston. 

150. Porter, M.E. (2003). Building the Microeconomic Foundations of Competitiveness, in: The 
Global Competitiveness Report 2002-2003. World Economic Forum, New York, Oxford 
University Press. 

151. Porter, M.E. (2003). „The Economic Performance of Regions”. Presentation. The Indiana 
Leadership Summit Indianapolis. Indiana. 

152. Poti, B., şi Reale, E., (2007). „Changing allocation models for public research funding: an 
empirical exploration based on project funding data”. Science and Public Policy, 34 (6), pp. 
417-430. 

153. ProInno Working Paper no. 9, (2008). disponibil la 
http://ec.europa.eu/enterprise/policies/innovation/files/clusters-working-document-sec-
2008-2635_en.pdf, accesat la 12.02.2013. 

154. Qin, J., Lancaster, F.W., şi Allen, B. (1997). „Types and levels of collaboration in 
interdisciplinary research in the sciences”. Journal of the American Society for Information 
Science, 48 , pp.893-916. 



54 

 

155. Rafols, I., şi Meyer, M. (2007). „How cross-disciplinary is bionanotechnology? Explorations 
in the specialty of molecular motors”. Scientometrics, 70 (3), pp. 633-650. 

156. Rentzhog, O. (1998). Processorientering – en grund för morgondagens organisationer. 
Studentlitteratur: Lund  

157. REPER21. Codul etic al unei organizaţii. disponibil la 
http://www.societal.ro/ro/comunitate/articole/codul-etic-al-unei-organizatii-636.html, 
accesat la 07.03.2015. 

158. Rhoten, D., şi Pfirman, S. (2007). „Women in interdisciplinary science: exploring 
preferences and consequences”. Research Policy, 36 , pp. 56-75. 

159. Richerson, P.J., şi Boyd, R. (2005). Not by Genes Alone: How Culture Transformed Human 
Evolution. The Universtity of Chicago Press. 

160. Rip, A. (2004). „Strategic research, post-modern universities and research trening”. Higher 
Education Policy, 17 (2), pp. 153-166. 

161. Rosenfild, S.A. (1997). „Bringing business clusters into the mainstream of economic 
development”. European Planning Studies, Vol. 5-1, pp.3-23. 

162. Rus, M.I. (2011). „Activitatea de cercetare –tipologie şi metode de finanţare”. Revista 
Urbanism. Arhitectură. Construcţii, Vol. 3, Nr. 2, p. 71. 

163. Sandu, I.E. (2006). Decizii în condiţii de incertitudine şi risc: managementul riscului aplicat 
la programele de achiziţii pentru apărare, Editura Universităţii Naţionale de Apărare 
„Carol I”, Bucureşti. 

164. Scheel, C. (2002). „Knowledge clusters of technological innovation systems”. Journal of 
Knowledge Management, Vol.6, 4, pp. 356-367. 

165. Severiens, S.E., şi Tendam, G.T.M. (1994). „Gender differences in learning styles – a 
narrative review and quantitative metaanalysis”. Higher Education, 27, pp. 487-501. 

166. Shrum W., Genuth, J., şi Chompalov, I. (2007). Structures of Scientific Collaboration. The 
MIT Press Cambridge, Massachusetts London, England, p.20. 

167. Simion, C., şi Bondrea, I. (1995). Sisteme de producţie integrate. Editura Universităţii din 
Sibiu. 

168. Simmie, J., şi Hart, D. (1999). „Innovation Projects and Local Production Networks: A Case 
Study of Hertfordshire”. European Planning Studies, 7, pp. 445-462. 

169. Sölvell, Ö., Lindqvist, G., şi Ketels, Ch. (2003). The Cluster Initiative Greenbook. Stockholm. 
170. Sonderegger, P., şi Taube, F. (2010). „Cluster life cycle and diaspora effects: Evidence from 

the Indian IT cluster in Bangalore”. Journal of International Management, (16), pp.383-
397. 

171. Statul Major General. (2001). Viziunea strategică - 2010 Armata României. Bucureşti. 
172. Stoker, G. (1998). „Governance as theory: five propositions”. International Social Science 

Journal, vol. 150, issue 155, pp. 17-28.  
173. Tan, J. (2006). „Growth of industry clusters and innovation: Lessons from Beijing 

Zhongguancun Science Park”. Journal of Business Venturing, (21), pp. 827-850. 
174. Tanţău, A.D. (coord). (2011). Ghid de bună practică pentru clustere şi reţele de firme. 

Editura PrintGrup, Bucureşti. 
175. The United Nations, Economic and Social Commission for Asia and the Pacific (ESCAP). 

(2009). What is Good Governance?. disponibil la 
http://www.unescap.org/sites/default/files/good-governance.pdf, accesat la 07.02.2015. 



55 

 

176. Tilly, C. (1998). Durable Inequality. University of California Press. 
177. Van Raan, A.F.J., şi van Leeuwen, T.N. (2002). „Assessment of the scientific basis of 

interdisciplinary, applied research – application of bibliometric methods in Nutrition and 
Food Research”. Research Policy, 31 (4), pp. 611-632. 

178. Van Rijnsoever, F.J., şi Donders, A.R.T. (2009). „The effect of innovativeness on different 
levels of technology adoption”. Journal of the American Society for Information Science 
and Technology, 60 (5), pp. 984–996. 

179. Van Rijnsoever, F.J., şi Hessels,L.K. (2011). „Factors associated with disciplinary and 
interdisciplinary research collaboration”. Research Policy, 40, pp.463-472 

180. Van Rijnsoever, F.J., Hessels, L.K., şi Vandeberg, R.L.J. (2008). „A resource-based view on 
the interactions of university researchers”. Research Policy, 37, pp. 1255-1266. 

181. Virca, I., Mănescu, G., şi Prunescu, C. (2015). „Analysis Regarding the Maintenance 

Efficiency of Military Technical Systems”. The 21st International Conference - The 

Knowledge-Based Organization, Sibiu, pp. 256-261, ISSN 1846-6722. 

182. Wagner, C.S., şi Leydesdorff, L. (2007). Globalisation in the network of science in 2005: The 
diffusion of international collaboration and the formation of a core group. disponibil la 
http://archive.is/BOXin, accesat la 18.12.2014. 

183. Waluszewski, A. (2004). „A competing or co-operating cluster or seven decades of 
combinatory resurces? What’s behind a prospering biotech valley?”. Scandinavian Journal 
of Management, 20, pp. 125-150. 

184. Weber, M. (1978). Economy and Society: An Outline of Interpretive Sociology. Berkley, CA: 
University of. California Press.  

185. Weiss, T.G. (ed.), (1995). Global Governance: A Review of Multilateralism and 
International Organizations. Boulder: Lynne Rienner Publishers, ISSN 1075-2846 

186. Whitley, R. (2000). The Intellectual and Social Organization of the Sciences, second 
edition. Oxford University Press, Oxford. 

187. World Bank. (1994). Governance:The World Banks Experience. Washington D.C 
188. Wuthnow, R. (1987). Meaning and Moral Order: Explorations in Cultural Analysis. 

University of California Press. 
189. Young, O.R. (1992). „The Effectiveness of International Institution: Hard Cases and Critical 

Variables” în Rosenau and Czempiel, Governance withoud Government, Cambridge 
University Press, p.160. 

190. Zerbeş, M. (2011). Contribuții privind cercetarea, dezvoltarea și proiectarea avansată a 
produselor și proceselor - Teză de doctorat. Universitatea „Lucian Blaga” din Sibiu. 

191. *** Cadrul Strategic Naţional de Referinţă (CSNR) 2007-2013, disponibil la 
http://amposcce.minind.ro/fonduri_structurale/CSNR_romana_261109.pdf, accesat la 
20.03.2013. 

192. *** Collins English Dictionary - Complete & Unabridged, 11th Edition. accesat la 
12.03.2013, disponibil la CollinsDictionary.com. 

193. *** Innobarometru 2006. disponibil la www.proinno-europe.eu/metrics, accesat la 
17.08.2013. 

194. *** Oxford English Dictionary, Second Edition, (1989). (Eds.) J.A. Simpson & E.S.C. Weiner. 
Oxford: Oxford University Press. 



56 

 

195. *** Programul Cadru 7 (FP7), disponibil la http://cordis.europa.eu/fp7, accesat la 
20.03.2013. 

196. *** Programul Operaţional Sectorial Creşterea Competitivităţii Economice (POS CCE), 
disponibil la http://www.poscce.edu.ro/, accesat la 20.03.2013. 

197. *** Strategia Europa 2020, CE, Bruxelles 2010. disponibilă la http://eur-
lex.europa.eu/LexUriServ/LexUriServ.do?uri=COM:2010:2020:FIN:RO:PDF, accesat la 
06.07.2013.  

 
 

Web - sites 
 

 
http://cordis.europa.eu  http://www.dpa.ro 
http://ec.europa.eu  http://www.eda.europa.eu 
http://encyclopedia.thefreedictionary.com  http://www.eden-defense-cluster.com 
http://eur-lex.europa.eu  http://www.euractiv.ro 
http://handle.dtic.mil  http://www.gatech.edu 
http://intercluster.eu  http://www.idef.com 
http://lege5.ro  http://www.iem.ro 
http://ocw.mit.edu  http://www.ifa-mg.ro 
http://sdic.gzs.si  http://www.inforegio.ro 
http://s3platform.jrc.ec.europa.eu  http://www.inma-ta.ro 
http://strategia.ncsd.ro  http://www.insse.ro 
http://uac.incd.ro  http://www.ipacv.ro 
http://uefiscdi.gov.ro  http://www.isc.hbs.edu 
http://www.academiaromana.ro  http://www.jstor.org.  
http://www.acttm.ro  http://www.mapn.ro 
http://www.adrbi.ro  http://www.marketwatch.ro 
http://www.adrmuntenia.ro  http://www.mdrap.ro 
http://www.adroltenia.ro  http://www.mdrt.ro 
http://www.amcsit.ro  http://www.minind.ro 
http://www.ancs.ro  http://www.oecd-ilibrary.org 
http://www.anelis.ro  http://www.pentrucariera.ro 
http://www.boeckler.de  http://www.poscce.edu.ro 
http://www.censec.dk  http://www.proinno-europe.eu 
http://www.clustercollaboration.eu/map  http://www.roinno.ro 
http://www.cluster-excellence.eu  http://www.sto.nato.int 
http://www.clusterobservatory.eu  http://www.store.ectap.ro 
http://www.cluster-research.org  http://www.theory.nipne.ro 
http://www.cluster-research.org/gcis.  http://www.uefiscdi.gov.ro 
http://www.cnmp.ro  http://www.uis.unesco.org 

 
 

http://www.minind.ro/reindustrializare/pdf/parcuri_industriale_si_clustere.pdf
http://www.proinno-europe.eu/metrics


57 

 

Annex 4 
 

Values of the share coefficients 
 

STAGE ACTIVITY R1 R2 R3 R4 R5 R6 R7 R8 R9 R10 R11 R12 
Medium 

value 
FINAL 
value 

EXPLORATION 
Launching the development 
of the collaborative model 

15 15 5 10 10 10 10 10 0 30 5 10 10,83333333 11 

EXPLORATION 
Identifying and evaluating the 
potential of the cluster and of 
the cooperation group  

30 15 5 10 20 30 20 20 2 10 20 20 16,83333333 17 

EXPLORATION Market analysis 20 15 15 20 20 10 20 15 20 30 25 20 19,16666667 19 

EXPLORATION Potential analysis 15 15 5 20 20 20 20 15 10 10 25 10 15,41666667 15 

EXPLORATION 
Pre-selection of potential 
partners 

10 20 60 20 20 20 10 25 30 10 10 20 21,25 21 

EXPLORATION Checking feasibility  10 20 10 20 10 10 20 15 38 10 15 20 16,5 17 

ACTIVATION Recruitment of members 5 10 10 10 20 5 10 15 5 2 5 10 8,916666667 9 

ACTIVATION 
Elaborating procedures for 
the election/appointment of 
leadership  

10 10 5 5 10 5 10 5 5 2 5 5 6,416666667 6 

ACTIVATION 
Pre-selection of cluster 
management  

10 10 5 5 10 5 10 10 5 5 10 5 7,5 8 

ACTIVATION 
Pre-selection of 
administration board 

5 10 5 5 10 5 10 10 5 1 10 5 6,75 7 

ACTIVATION 
Establishing the benefits of 
the cluster 

10 10 10 15 20 10 10 10 10 5 10 15 11,25 11 

ACTIVATION 
Establishing the success 
conditions of the cluster  

15 10 20 10 10 10 10 10 20 5 15 10 12,08333333 12 

ACTIVATION Developing the business plan  15 10 10 20 10 10 10 10 10 30 20 25 15 15 

ACTIVATION Establishing the key projects  15 15 20 20 5 20 10 15 20 30 15 10 16,25 16 

ACTIVATION 
Establishing the funding 
manner of the cluster 

15 15 15 10 5 30 20 15 20 20 10 15 15,83333333 16 
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STRUCTURING 
Establishing the 
organizational structure  

20 10 5 5 10 5 10 5 10 5 10 5 8,333333333 9 

STRUCTURING 
Forming the management 
team 

10 10 10 5 10 5 10 15 10 10 10 10 9,583333333 10 

STRUCTURING 
Forming the administrative 
team 

5 10 5 5 10 10 5 10 10 10 10 5 7,916666667 8 

STRUCTURING Ensuring HR  5 10 15 5 10 10 10 20 10 10 5 10 10 10 

STRUCTURING Ensuring financial resources 10 10 30 10 10 10 10 20 10 20 5 20 13,75 14 

STRUCTURING 
Developing cluster 
objectives/strategies  

10 10 5 30 15 20 10 5 10 10 15 20 13,33333333 13 

STRUCTURING 
Establishing communications 
methods  

15 10 5 10 10 5 5 5 10 5 10 5 7,916666667 8 

STRUCTURING Marketing development  10 10 5 10 15 5 10 5 5 10 10 5 8,333333333 8 

STRUCTURING 
Establishing cooperation 
projects  

10 10 5 10 5 15 20 5 15 10 10 10 10,41666667 10 

STRUCTURING Launching prototype products 5 10 15 10 5 15 10 10 10 10 15 10 10,41666667 10 

GROWTH Organizational development 20 25 55 25 15 35 35 15 20 20 35 50 29,16666667 29 

GROWTH 
Establishing the HR 
development/specialized 
training plan  

30 25 25 25 30 15 15 35 30 20 15 15 23,33333333 23 

GROWTH Specialized training of HR 30 25 10 25 30 10 25 35 40 20 30 25 25,41666667 26 

GROWTH 
Establishing innovative 
structures 

20 25 10 25 25 40 25 15 10 40 20 10 22,08333333 22 

INTEGRATION Stabilizing the cluster 10 20 70 20 30 15 25 20 20 10 35 35 25,83333333 26 

INTEGRATION Elaborating the network plan 25 20 10 20 30 30 15 15 20 5 5 5 16,66666667 17 

INTEGRATION Going international 15 20 5 20 15 25 20 15 20 30 20 10 17,91666667 18 

INTEGRATION Management analysis 20 20 10 20 10 10 20 25 10 35 15 15 17,5 17 

INTEGRATION Adapting the business model 30 20 5 20 15 20 20 25 30 20 25 35 22,08333333 22 

Legend: R1 ÷ R12 represent the respondents 
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Annex 5. 
 

Risk exposure values  

 
IDENTIFIED RISK R1 R2 R3 R4 R5 R6 R7 R8 R9 R10 R11 R12 RISC 

Incorrectly sized potential as compared to the available potential  2 0 2 1 4 9 1 1 1 6 2 1 3 

Faulty establishment of the capabilities of the collaborative model  3 0 2 1 6 9 2 4 4 2 1 1 3 

Faulty procedure of the organizational processes  3 0 2 2 6 4 2 1 6 6 1 2 3 

Elaboration of an unrealistic business plan  2 0 2 2 6 9 4 9 6 6 2 2 4 

Not assigning the financial resources  6 0 9 6 6 9 2 4 6 4 4 4 6 

Inadequate sizing of the administrative structures  4 0 2 1 2 9 1 4 2 1 1 2 3 

Inadequate sizing of the management structures 3 0 2 3 2 9 1 1 1 6 1 2 3 

Assuming unrealistic objectives 3 0 3 2 4 9 1 2 4 6 1 1 3 

Low impact of marketing campaigns 4 0 9 4 4 9 1 1 4 2 1 1 4 

Deficit of HR 2 0 9 3 6 9 4 6 1 6 2 1 4 

Deficit of financial resources 2 0 9 3 6 9 6 4 3 6 4 4 6 

Insufficient specialization of the personnel  2 0 6 3 9 9 2 4 3 2 4 1 4 

Development of inefficient innovative structures  3 0 4 6 4 4 2 4 2 4 4 1 3 

Insufficient development of the contact network  1 0 6 4 9 9 1 1 4 6 1 1 4 

Erroneous interpretation of results 2 0 6 2 6 9 1 4 4 4 2 2 4 

Lack of adaptation of the business model to the market tendencies  3 0 6 6 6 9 1 1 6 6 6 2 4 

 
Legend: R1 ÷ R12 represent the respondents 
Yellow color is specific to medium risks  
Red color is specific to high risks.  

 


